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The Saugus Union School District (District) and the Saugus Teachers Association (STA) agree to the
following Tentative Agreement (TA). This TA reflects the full and complete agreement of the parties and

will be incorporated into the current Collective Bargaining Agreement unless otherwise indicated below:

The parties agree to the following terms to take effect upon ratification of the TA by the parties:

1.0

Agreement
This is a bilateral and binding agreement retroactively effective as++++e+ir+++ayo+ July, 1,2O24
20lt, between the Saugus Teachers Association/CTA/NEA (hereafter referred to as the
Association)/€+AlN€ and Saugus Union School District (hereafter referred to as the District) and
all rules, regulations, and practices of the Board will be consistent with the terms of this
agreement.

24930 Avenue Stanford, Santa Clarita, California 91355

Phone: 561-294-5300 I www.saugususd.org

3.0
Non-Discrimination

The District shall comply with federal and state laws which prohibit discrimination b€€us,e on the
basis of actual or perceived race, color, ancestrv, national origin, 3ggr_ @
pregnancv, childbirth, termination of pregnancv. lactation. sex, @
characteristics; sexual p+efu+enee orientation: gender; gender identiW; gender expression. age,

hafidiep, phvsica! or mental disability, medical condition: eenetic information: veteran or
militarv status: parental, familv, or marital status, economic status, political affiliation, domicile,
membership in an employee organization, participation in the activities of an employee
organization, union affiliation, or exercise of the rights contained in this Agreement.
lnquiries or complaints regarding discrimination are to be addressed to the Assistant
Superintendent of Human Resources or designee in compliance with School Board Policy 4030,
"Nondiscrimination in Employment."

3.1

Sexual Discrimination and Sex-Based Harassment
The District shall comply with federal and state law, which prohibits sexual discrimination and
sex-based harassment in the workplace. School Board Policy 4119.1-l- declares the intent of the
district to act promptly, visibly, and vigorously to eliminate all forms of sexual discrimination and
sex-based harassment in the workplace.

3.3
Consultation

"Consultation" means that prior to adopting or changing policy the District will consult with the
Association Leadership. tvpicallv. durine meet and confer on topics of interest such as:

. The definition of educational objectives
r The determination of content of courses and curriculum
. The methods and materials used for assessment
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5.0

6.1

. The selection of textbooks and materials

. The establishment of goals for district staff development

. The direction of new or existing programs

. The policies regarding master ortraining bargaining unit members

. The requirements for physical examinations

. The job description or duties of bargaining unit members

. Class size, structure, and ratio

. Site-based management and restructuring

Openers and Reopeners
ln addition to salary, benefits, and calendar, the Association and the District agree to meet and

confer as needed at mutually agreeable times.

Association Rights
The Association will have the right to post notices of activities and matters of Association concern
on Association bulletin boards, at least one of which will be provided in each school building in

areas frequented by bargaining unit members. The Association may use all District mail service,
District email. and bargaining unit member mailboxes for communications (with the exception
of political contentl to unit members.

7.4
Grievance Procedure

The order of striking will be determined by lotterv le+. The grievance will then be submitted to

the arbitrator. The submitted documents will state the issue(s) and propose a remedy. The

arbitrator's decision will be in writing and will set forth the findings of fact and conclusions of
law. The arbitrator will be without power or authority to recommend any decision which

requires the commission of any act prohibited by law or which is violative of the terms of this

Agreement. However, it is agreed that the arbitrator is empowered to include in any award,

such financial reimbursement as he/she judges to be proper. The decision of the arbitrator will

be submitted to the Superintendent or designee and the Association and be final and binding

upon the parties.

Parent Conference Requirements
tL.4 Bargaining unit members accept the professional responsibility for parent conferences.

Bargaining unit members will make their own conference schedules and submit a copy to the
principal or designee. Group scheduling and faculty consensus is highly encouraged.
A. During parent conference week, grades TK-6 will have four (4) minimum days and one (1)

pupil-free day.
B. lf a bargaining unit member has conferenced with a parent within two (2) weeks of the

district-scheduled conference, an additional conference will not be required on the
designated conference day.

C. OptionalSpring Conference - Parents of 4-6 grade students who have earned allA's and B's,

or l'KK-3 students who are exceeding standards may opt out of the spring parent conference.
D. Counselors will attend conferences as requested.

Meetings and Required Activities
11.10 No bargaining unit member will be required to attend an in-service training session without 4&24-

hour notice in order that suitable substitute plans may be prepared. lf teachers are required to
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attend meetings within a lt8-hour time frame. teachers will be compensated for one {1} hour to
complete adequate substitute plans.

Class Size Compensation
The district will provide an equal allotment of money to all bargaining unit members in grades K-
6th for classroom supplies. whese elass size is

tanuary gt ef tne pr
ize

€€mp€{rsa+i€#Unit members shall utilize all class size compensation during the present school
year. Monies must be spent by April 1 each year. All unused funds will be swept June 30 each
year, and cannot be carried over from year-to-year. The allotment shall be equal to the number
ofsitestimes54,000. Utilizationofthemoneyshallbedeterminedateachsiteasmutuallyagreed
to by the bargaining unit members at the site and the principal.

Bargaining Unit Member Personal Property - Use in Classroom
Bargaining unit members will be required to secure permission of the building principalfor use of
personal property in order to be eligible for reimbursement purposes. The bargaining unit
member will sign a register listing the property and its monetary value.
Personal ltems (such as clothing, watches, eyeglasses, hearing aids, etc.) that have been damaged
or destroyed in the performance of duties shall be reimbursed by the District to a maximum of
one thousand dollars (51.000) @ per occurrence. Verification of work-
related loss shall be made by the Assistant Director of Human Resources & Risk Management or
designee. Proof of the loss/damage shall be required. Any money recovered through insurance
shall be deducted from the amount due. An employee may make no more than one claim per
school year unless otherwise agreed to by the District and the Association. The total amount that
may be recovered district-wide pursuant to this article shall not exceed five thousand dollars
(55,000) per school year. Any amounts unused during the school year may not be carried over to
a subsequent school year.

I ndependent Study Contracts (lSCs)

The first three (3) te seven (7) days ef lS€s that are written; the bargaining unit member will
reeeive ene (1) heur ef extra duty/extra pay at the negetiated rate, Fer eight (8) te twelve (12)

extra auty/extra p

writtenlthe bargaining unit member will reeeive ene (1) additienal heur ef extra duty/extra Bay

For anv ISC that is one to two (1-21 davs in length. the bargaining unit member must be siven
twentv-four (241 hours notice to properlv preoare for the tSC. For anv ISC that is three (31 davs
or lonper. the bargainine unit member must be given five (51 davs notice to properlv prepare

for the lSC. with the exception of emergencv circumstances (such as death in the familv.
accident. etc.l. The bargainine unit member will not be held responsible for incomplete lSCs.

Returned ISC work must be checked for completion and returned to office personnel within
three (31 davs.

For one (11 dav of an ISC that is written: the barsainine unit member will receive (301thirW
minutes of extra-dutv/extra pav at the neeotiated rate. For two (2) to three (3) davs of lSCs

LL.20
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that are writteu the bargaining unit member will receive one (11 hour of extra-duW/extra pav

at the negotiated rate. For four (4) to five (51 davs of an ISC that is written; the bargaining unit
member will receive (1.51 one hour and thirW minutes of extra-dutv/extra pav at the
negotiated rate. For six (61to eight (81 davs of lSCs that are written; the barsaining unit
member will receive two (21 hours of extra-dutv/extra pav at the negotiated rate. For nine (91

to eleven (111 davs of an lSC that is written; the barsaining unit member will receive (2.5) two
hours and thirW minutes of extra-dutv/extra pav at the neeotiated rate. For twelve (12) to
fifteen (151 davs of tSCs that are written: the barsaining unit member will receive three (31

hours of extra-dutv/extra pav at the negotiated rate. lSCs bevond fifteen (151 davs shall be
fulfilled at the discretion of the bargaining unit member. Bargaining unit members will receive
one (11 additional hour of extra-dutv/extra pav at the regular rate for each additional three (3)

davs.

Shared Contract
The term of each job share plan will not exceed one (1) school year. Each plan will involve two (2)

district bargaining unit members.

Bereavement Leave

Bargaining unit members may be absent from their duties on account of acute bereavement as

defined herein. Acute bereavement will mean bereavement occasioned by death or serious illness

where death is imminent of a member of the bargaining unit member's immediate family as

identified below. Bereavement leave must be taken within six (6) weeks of the death of the
immediate family member. Bereavement leave may be taken after six (5) weeks of the death due
to extenuating circumstances if mutually agreed upon by STA and the District. Bereavement leave

will be in addition to any accrued sick leave and not deducted from sick leave. The number of
days for bereavement afforded by this section will be as follows:
(A) Up to five (5)days when acute bereavement involves a parent. parent-in-law. grandparent.

or erandchild of the emplovee or of the spouse of the emplovee. and the spouse. domestic
partner. child (includine miscarriage and loss due to child birthl. child-in-law. sibline.
sibline-in-law of the emplovee. or anv relative living in the immediate household of the
emplovee. -[ine{uding

misearriage and less due te ehild birthL stepmether; stepfather; stepehild; legal guardian;

(B) Up te three (3) days (five [5] days if mere than 250 miles ef travel is required) where aeute

(€) Up te three (3) days (five[S] days if mere than 250 miles ef travel is required) where aeute

IEXD) One (1) day of bereavement leave will be extended if requested by bargaining unit
member to attend funeral of one of his/her students.

ISC Lensth 1 dav 2-3 davs 4-5 davs 5-8 davs 9-11 davs 12-15 davs

Compensation 30 mins. t hour 1.5 hours 2 hours 2.5 hours 3 hours



Sick Leave
13.1 Every bargaining unit member will be entitled ,o *",r" (tZ) e'leven{4li days paid sick leave each

school year. New bargaining unit members beginning at times other than the beginning of the
contract year will be prorated on the number of days of sick leave granted. At the beginning of
each school year, every bargaining unit member will receive a sick leave allotment credit equal to
his or her sick leave entitlement for the school year. A bargaining unit member may use his or her
credited sick leave at any time during the school year. lf a bargaining unit member is terminated
and has used more sick leave days than were earned, the amount used, but not earned, will be
deducted from his or her final warrant.

13.2 lt is imperative that the District be notified through the Absence Management System of an
absence from the classroom. This notification must be made prior to one hour prior to the start
of school. The Absence Management System may be notified up to one year in advance of a

known absence' Upen ealling the Autemated Substitute System; yeu must enter a start date and

@lntheeventnosickdaysremain,asubstitutewillbehiredforthe+eltew+ns
day and the bargaining unit member's salary will be reduced by the daily sub rate. an),+erney

@

Catastrophic Leave

13.13 Participation: All certificated employees are eligible to request Catastrophic Leave in accordance
with this Article. Participants may request either leave from the Catastrophic Leave Bank ("Bank")
or may request Direct Donation Sick Leave ("Direct Donation"). Participants may also request to
utilize their accumulated sick leave for family emergency situations. Participation is voluntary and
requires a one-time donation of one (1) day to the Bank, to be deposited within the first sixty (50)
calendar days of the school year in which an employee chooses to join or from the start of
employment. lf the Catastrophic teave Bank is less than 20 davs. members will need to deposit
another dav to keep participatine. ie+
Employees wishing to donate days must have a balance of at least five (5) days in their own sick
leave account. Donated sick days will not affect an employee's "perfect attendance" status.

Personal Necessity Leave

13.25.1 Three (3) tv+e€) of the ten (10) personal necessity days per year may be used at the
employee's discretion but may not be taken on a District professional development day, the
days before or after a Board approved break or holiday weekend, or high needs substitute days.
"Discretionary" days may not be used on consecutive days. The Assistant Superintendent of
Human Resources or designee will publish a calendar indicating high needs substitute days.
"Discretionary" days are listed as such in the substitute system but are drawn from the
employee's Personal Necessity allotment. Discretionary Days do not carry over from year to
year.


