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Modified Closed Campus/Senior Attendance Policy
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HAWKS

REIGN

Mission Oak High School
Tardy Policy

Tardy Procedures
< Closed Door Policy: All Classroom doors will be closed and

locked when the tardy bell rings.
> If the student is late, then the student needs to report
to the attendance office to be scanned and obtain a
pass for class.
< Scanning: When reporting to the attendance office, the
student will go to the scanning station and either scan
his/her ID card or present an ID number to staff.
< Pass to class: Attendance Office will have passes with a
date and time stamp readily available for students to enter
class.
+ Consequences:
> 1st Tardy - Warning
> 2nd Tardy - Warning
> 3rd Tardy - 15-Minute lunch detention and Off
campus privileges revoked until detention is served
> 4th Tardy - Meet with counselor, 15-Minute lunch
detention and off campus privileges revoked until
detention is served
> 5th Tardy - Meet with assistant principal, 30-Minute
lunch detention and off campus privileges revoked
until detention is served

*Chronic attendance issues can result in loss Df Drwn'eaes such as
Durnnmrmn in dances. sports, field mns etc...
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HAWKS

REIGN

Mission Oak High School

Schoolwide Expectations
% Restroom Usage-
R

> No student is permitted out of class during the
first and last 15 minutes.
RESPECT > Must take Bathroom Pass and Scan in/out with
OR Code
Use bathroom associated with bathroom pass

=

> Only one student out of class at any one time.
## If a student has a habitual need to use the restroom, the
nurse and parent should be involved to determine if there is a
medical condition need that needs to be addressed.

4 End of Class-

> At the end of class, all students need to remain
seated until the teacher dismisses the class.
EXCEL **Students crowded at the door creates an unsafe atmosphere.

¢ Flag Salute/Bulletin-
I > (Classrooms are to remain silent during the Flag
Salute and Bulletin everyday.
INTEGRITY
¢ Clean Campus-
- > Respect our campus. Do your part by cleaning up
@ after yourself. Make sure all trash is thrown

away. Hold friends accountable, too!

GIVE BACK
% Electronic Devices-
> Other than chromebooks, electronic devices are
5 not permitted to be used by students during
NETWORK class time.

11
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REIGN

Mission Oak High School
Electronic Device Policy

Use of a cellular/digital telephone or other mobile communications device
during instructional time:

Such devices shall be turned off in class, except when being used for a valid
instructional or other school-related purpose as determined by the teacher or
other district employee, and at any other time directed by a district employee.
Any device with camera, video, or voice recording function shall not be used
in any manner which infringes on the privacy right of any other person.

(BP 5131)

*NOTE: No students shall be prohibited from possessing or using an electronic signaling
device that is determined by a licensed physician or surgeon to be essential for the
student’s health and the use of which is limited to purposed to the student’s health.
(Education Code 48901.5)

%  All students have been issued a District Chromebook, therefore, the use
of cell phones for educational purposes are no longer necessary.

%  Music plaved aloud from a speaker, cell phone or any electronic device
is not permitted anywhere on campus.

Electronics: Electronic devices (i.e. cell phones, MP3's, Airpods) may be
used on campus during non-class times. Students found using their
electronic devices during class time may have their electronic device
(including cell phones) confiscated and/or subject to disciplinary action.
% 1st Offense - Warning, ask student to put cell phone away
< 2nd Offense- Confiscate cell phone, give back to student at end of the
day
#+ 3rd Offense - Phone confiscated, Turned in to the AP office,
Parent/Guardian notified, and Student may pick up phone after school.
%  4th Offense - Phone confiscated, Turned in to the AP office, and
Parent/Guardian needs to pick up phone after school.

*NOTE: MOHS is not responsible for lost, stolen, or damaged electronic devices or any
charges incurred as a result of being brought to school. *

12




HAWKS
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Mission Oak High School
Dress Code Guidelines

Mission 0ak High School, like the entire district, maintains a Student Dress Code policy as
written by the School Board. Appropriate dress and grooming are expected to maintain
order, provide a safe school environment, and promote self-discipline. The dress code
applies to all students and is expected to be followed at school and school activities. If a
student or parent has a question about a particular dress code item, please address it with a
school administrator for further clarification and explanation. Mission Oak will follow the
guidelines listed below when dealing with a student who is in violation of the Dress Code:

%  The student will be sent to the front office to change into school appropriate clothing
using one of two options:
=  Students may change into another item of clothing that they have in their
possession which is appropriate and adheres to the dress code.
=  Students will be issued a clean school item of clothing that will be acceptable
and appropriate.
<  If astudent borrowed a school issued item of clothing, they will return the item at the
end of the school day.
%  Administration, students, and parents will make all reasonable efforts to resolve the
dress code issue in order to get the student back to class as soon as possible.

Consequences for Dress Code Violations:
<  1st Offense:
=  Verbal warning and the student is asked to immediately correct the dress code
violation. Aeries documentation
<  2nd Offense:
=  Student is asked to immediately correct the dress code violation, and the
parent is contacted. Review of dress code guidelines. Aeries documentation
4  3rd Offense:
=  Students are asked to immediately correct the dress code violation, parents are
contacted, and lunch detention is assigned. Aeries documentation
&  ,th Offense:
=  Students are asked to immediately correct the dress code violation, parents are
contacted and conference with the counselor. Detentions assigned. Aeries
documentation
%  5rd Offense and beyond:
=  Students are asked to immediately correct the dress code viclation, parents are
contacted, and lunch detentions is assigned. Student intervention
implemented. Aeries documentation

13
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urgent care
cold, cough, flu
pink eye
anxiety

academic stress




Sign Up Today!

Here to help,
here for healt_h!

With Hazel, your child can
immediately speak with a doctor
or mental health clinician from
school or home.

Hazel offers on-demand virtual care, including over-the-counter
or prescription medicine, care coordination with your family doctor,
and communication with your child's school. Hazel visits are simple,
secure, and convenient, and each in-school visit saves an average of
3 hours of instructionadl time. Hazel can treat:

¥ Headaches / Concussions / Fever v Allergic reactions

¥ Rashes J Pink eye, Styes < Cold, flu + Heartburn, Acid reflux
¥ Asthma J Animal bites + Cough + Constipation

¥ Minor Injuries < Bene + Diarrhea < Insect bites & Stings
¥ Mosebleeds / Lce / Nausea, vomiting + Menstrual cramps

< Sore Throat J Stomach Ache + Earache, Ear infection v Medication forms

Children are experiencing mental health issues more than ever before, and finding support can take as
long as six months. Hazel is making ongoing support for students available immediately.

Hazel's mental health clinician can help your child address:

< Anxiety ¥ Sleep Problems ¥ Motivation + Bullying

+ Depression ¥ SelfHarm + Concentration + Self-Esteem
¥ Family lssues J Grief/Loss ¥ Anger Management + Reslience

+ Trauma ¥ Loneliness + Academic Stress + Relationships

Hazel provides students with fast and convenient care so there is no need for parents to leave work to
pick up their chid early or drop off medicine at school. 0% of students receive high-quality care and
return to class feeling better after a Hazel visit. With Hazel, parents can feel confident that their child
will getthe best care when and where they need it.

Sign up today, schedule a visit when you need it!

15



School Health Center Permission Form :ﬁ} rb hazel

Our school is partnering with Hazel Health to provide access to F A RN

guality health care services for all students. The school health : To leam more about Hazel or FoE :
. . . . i ine, visit; £l

representative can initiate a videa visit with a Hazel health care 1 complete this form online, visit g g !

provider while your child is at-school. To ensure your child has access I\ my.hazel.co/tjuhsd . ' ,l

to this service, complete BOTH pages of thisform. ~ ~ ~ ~~~~~~~~~=-==7==7=77%

Marith Dray Year

Child's First Mame Child's Last Name Child's Birthclate

Parent / Guardian #1 Name Relationship to Student Mobile Phone Ernail

Parent / Guardian #2 Name Relaticnship to Student Makile Phone Email

Required Insurance Information

Hazel Health has partnered with your school to cover your cost of services so that there is no cost to your family.

Why is insurance needed if a Hazel visit is at no cost te me? We will bill your insurance 1o cover the cost of your
visit, so there is no cost to you. Once a visit is completed, you may receive an explanation of benefits (EOB) in the mail.
If you receive an EOB, this is NOT a bill, it is simply a record indicating a visit cecurred and was billed to your insurance,
But net billed 1o you. Ne additienal action is needed.

What if | don't have insurance? You can access Hazel services at no cost to your family. We may verify your uninsured
status after sign-up.

Does your child have medical insurance? [j VES D NO

Insurance Provider / Plan Name Member ld Mumber Group Mumber {if applicable)

Palicy Helder First Name Policy Holder Last Mame Folicy Holder Birthdate  Relationship to Studant

’------------------------------------------------------

S
: | have read the Hazel Health Services Authorization and Privacy Policy and: (Please check one box below) :
: [_] GIVE permission for my child to receive health care services from Hazel Health providers, :
I 1
1 D DO NOT give parmission for my child to receive health care services from Hazel Health providers. I
] 1
] 1
I 1
: Parent / Legal Guardian Signature (Required) Date :
i -

PLEASE CONTINUE TO PAGE 2 TO INPUT KNOWN ALLERGIES & OTHER HEALTH INFORMATION

w PAGE 2 REQUIRED PAGE1of 2 V7 @ 2022 HAZEL HEALTH, INC. All Rights Reserved
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WManth Day Year

/

Child's First Name

Does your child have any allergies?

[Jves [ ] wo

Medication allergies  Please List:

Food allergies  Please List:

Child's Last Name

Child's Birthdate

[(Jyes [Jwo
[Jyes []wo
Is your child currently taking any medications?

(] [Jno

Seasonal/Envirgnmental allergies

Plaase List:

Please List;

If recommended by Hazel's licensed medical provider, can the following medications (age/weight appropriate} be

administered to your child at school?

YES NO

lylernol ™ / Acetaminophen (pain, fever)
Ayl ™ Matrin™ / lbuprofen (pain, fever)

Children's Pepta™ / Calcium Carbonate
(pset stomach)

Liguid Pepto-Bizmol ™ / Bismuth Subsalicylate
(nausea, indigestion, upset stomach)

O 40 000

Hydroxide, Simethicone (upset stomach)

Throat Lozenge ¢ Benzacaine / Menthal
(cough, sore throat)

U040 o0od

CJ

Liguid Antacid / Aluminum Hydroxide / Magnesium

-
m
A

U Oauooy
O 0O0uUouus

Cough Syrup / Dextromaethorphan £ Guaifenesin (cough)
Honey (cough)

Sudafed™ / Phenylephrine (congestion)

Hydrocortisone Cream {inflammation, itch)

Bernadrd™ / Dighenrydramine (allergic reaction)
Zyrtec™ J Cetirizine (allergies, allergic reaction)
Zaditor™ / Ketotifen (allergy eve drops)

Antibiotic Gintment £ Bacitracin /£ Meamycin £
Folyrmysxin B (cuts, infections)

Has your child ever had any of the following health conditions or health concerns?

o
m
(T

Acid Reflux (Heartibumn)

ADDFADHD (Atention Deficit Disarder)
Araiety

Asthma

Congenital Heart Defect

Constipation

Depression

Developmental Delay

Diabetes

Eczema

Cuguoouod
CUgoooooods:

Does your child have a primary care doctor?

00000000c0s
0000000000 s

Genetic disorder

High Bload Prassura

Kidney disease

Migraine Headaches
Seizure Disarder

Sickle Cell Disease

Surgery: Appendix removid
Surgery: Far Tubas

Surgery: Tonsils ramaoved

Other (please explain

Hazel uses this information to coordinate with your child's doctor and inform them of any Hazel visit. Providing the fax number
will allow Harzel to send a visit summary to your child's doctor,

() ves [] wo

Child's Doctor

Fage 2
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Hazel Health Services School Health Center Authorization

Understanding that your child may need healthcare treatment, behavioral healthecare, or healthcare screenings
during school hours at the school or after hours outside the school, you hereby authorize Hazel Health
Services, and the School by and through the Hazel Health Services telehealth service, to initiate and
administer such first aid or other medical or behavioral health examination and treatment as shall be deemed
best under the circumstances, and you consent for your child to receive such treatment. You understand that
Hazel Health Services may not always be available due to capacity or other reasons. You represent and
warrant that you are an authorized legal representative of the child. You understand that the School will
attempt to notify an authorized legal representative of the child in the event of an emergency requiring
immediate medical care for your child and if the School is unable to notify an authorized legal representative
of the child, it will have your child treated by a duly qualified medical practitioner. You authorize Hazel Health
Services to contact and leave a voicemail and/or a text message, leaving protected health or personally
identifiable information, such as a diagnosis, of you or your child, on the supplied phone number and contact
phone numbers from the School. You also understand that the transmission of personal health and/or
personally identifiable information may not be secure and may be illegally accessed by a third party. Any
medical or demographic information provided to the School may be shared with Hazel Health and Hazel
Health Services. Consent is further given 1o the School to share any student records related to the medical
treatment and/or diagnosis to Hazel Health Services.

1. PURPOSE. The purpose of this form is to ebtain your consent for your child to participate in a telehealth
consultation. This consent will authorize medical information about the child, including
personally-identifiable medical information, to be disclosed to your school District, Hazel Health and Hazel
Health Services and medical professionals, administrative staff, and employees of Hazel Health and Hazel
Health Services for the purposes of treatment or general administration. This disclosure will also authorize
the sharing of information containing the child’s personally-identifiable medical information for
informational purposes by employees of the School or Hazel Health or Hazel Health Services and the use
of personally-identifiable information by Hazel Health for the development and improvement of software,
hardware, and related tools designed to improve services provided by medical professionals,
administrative staff, contractors and employees of Hazel Health and Hazel Health Services. This consent
will also authorize the disclosure of information, diagnosis, and records containing or related to the child's
personally-identifiable medical information for the purposes of billing commercial and insured healthcare
payors, state and/or federal healthcare payors, including but not limited to state Medicaid plans. The
purpose of the disclosure is to obtain information and/or renumeration for reimbursable medical services.

2. Your child's ability to receive services outside of the school setting will not be impacted. You may withdraw
this consent at any time. You understand that you may choose your provider and you have no obligation
to select Hazel Health or Hazel Health Services as a healthcare provider for your child. You understand that
you are responsible for any out of pocket patient responsikility that is not covered by your healthcare
payor or other agency. You or your child will have access to all medical information resulting from the
telemedicine services as provided by applicable law for patient access to medical records.

3. NATURE OF TELEHEALTH CONSULTATION. During the telemedicine consultation, the following may

Qoour:

Standard WoH
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a. Details of your childs medical and behavioral health history, examinations, x-rays, and tests may be
discussed with other health professionals when medically necessary.

b. Physical examination and behavioral assessment of your child may take place via a remote medical
practitioner through the mobile application, utilizing audio, videos or photos when medically
necessary to deliver care. Not all conditions can be treated by a telehealth consultation.

c. MNon-medical personnel including school staff, Hazel Health Services employees and/or translators may
be present to aid with language and technical implementation of the consultation. You authorize
school personnel, including the nurses and non-medical personnel to administer medications including
over the counter medications.

4. MEDICAL INFORMATIOMN AND RECORDS. All existing laws regarding your access to medical information
and copies of your medical records apply to this telehealth consultation. Additionally, dissemination,
beyond the potential uses listed in this consent, of any patient-identifiable images or information from this
telehealth interaction will not occur without your explicit consent except you authorize Hazel Health
Services to disclose protected health information about your child to school designees, school nurses,
physicians, Hazel Health or other health care providers and payors for treatment, administration and billing
purposes. You also authorize Hazel Health to maintain and save your child’s medical records consistent
with applicable laws and regulations.

5. CONFIDENTIALITY. Reasonable and appropriate efforts have been made to eliminate any confidentiality
risk associated with the telehealth consultation, and all existing confidentiality protections under federal
and state law apply to information disclosed during this telehealth consultation.

6. RIGHTS. You may withhold or withdraw consent to telehealth consultations, to the disclosure of personally
identifiable informaticon to any state or federal agency or other third party, or to any other services at any
time. You acknowledge that you have been advised of your right to receive a copy of this authorization as
signatory to the authorization.

7. RISK, CONSEQUENCES AND BENEFITS. You are aware of any potential risk, consequences and benefits
of telehealth. You have had an opportunity to ask questions about this information and all of my guestions
have been answered. You understand the written information provided above. You are choaosing to enroll
in Hazel Health Services and am not being forced to utilize this program.

Standard VaH
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Notice of Privacy Practices - Hazel Health Services Affiliated Covered Entity

For purposes of this Notice, when we refer to “you” or “your " we mean you as a paient or you as the prowder of information
about a minor patient.

THIS NOTICE DESCRIBES HOW MEDICAL INFORMATION ABCUT YOU MAY BE LUISED AND DISCLOSED AMND HOW YOU
CAMGET ACCESS TO THIS INFORMATION. PLEASE REMIEW T CAREFULLY.

This MNotice of Privacy Practices (the "Motice”) describes how Telehealth Services USA dfb/a Hazel Health Services and the
members of its Affiliated Covered Entity (collectively "we" or “our”) may use and disclose your protected health information to
camy out treatment, payment or business operations and for other purposes that are permitted or required by law. An Affiliated
Covered Entity is a group of health care providers under commeon ownership or control that designates itself as a single entity
for purposes of compliance with the Health Insurance Portability and Accountability Act (*HIFAA®). The members of the Hazel
Health Services Affiliated Covered Entity will share protected health information with each other tor the treatment, payment,
and health care operations of the Hazel Health Services Affiliated Covered Entity and as permitted by HIPAA and this Notice of
Privacy Practices. For a complete list of the members of the Hazel Health Services Aftiliated Covered Entity, please contact the
Hazel Health Services Privacy Ofhice.

“Protected health information® or “PHI" & information about you, including demographic information, that may identify you
and that relates to your past, present or future physical health or condition, treatment or payment for health care services. This
Motice also describes your rights to access and control your protected health information.

LSES AND DISCLOSURES OF PROTECTED HEALTH INFORMATION:

Your protected health information may be used and disclosed by our health care providers, our staff, and others outside of our
office that are involved in your care and treatment for the purpose of providing health care services to you, to support our
business operations, to obtain payment for your care, and any other use authorized or required by law.

TREATMENT:

We will use and disclose your protected health information to provide, coordinate, or manage your health care and any related
services. This includes the coordination or management of your health care with a third party. For example, your protected
health information may be provided to a health care provider to whom you have been referred to ensure the necessary
information is accessible to diagnose or treat you.

PAYMEMNT:

Your protected health information may be used to hill or obtain payment for your health care services. This may include certain
activities that your health insurance plan may undertake before it approves or pays for your services, such as: making a
determination of eligibility or coverage for insurance benefits and reviewing serwvices provided to you for medical necessity.

HEALTH CARE OPERATIONS:

We may use or disclose, as needed, your protected health information in arder to support the business activities of this office.
These activities include, but are not limited to, improving quality of care, providing information about treatment alternatives or
ather health-related benefits and services, development or maintaining and supporting computer systems, legal services, and
conducting audits and compliance programs, including fraud, waste and abuse investigations.

LSES AND DISCLOSURES THAT DO NOT REQUIRE YOUR AUTHOREATION

We may use or disclose your protected health information in the following situations without your authorzation. These
situations include the following uses and disclosures: as required by law; for public health purposes; for health care oversight
purposes; tor abuse or neglect reporting; pursuant to Food and Drug Administration requirements; in connection with legal
proceedings; for law enforcement purposes; to coroners, funeral directors and organ donation agencies; for certain research
purposes; for certain criminal activities; for certain military activity and national security purposes; for workers' compensation
reporting; relating to certain inmate reporting; and other required uses and disclosures. Under the law, we must make certain
disclosures to you upon your request, and when required by the Secretary of the Department of Health and Human Services to
investigate or determine our compliance with the requirements of the Health Insurance Portability and Accountability Act
[HIPAA) State laws may further restrict these disclosures.

This Motice wax originally published and effective on October 21, 2019, Revigian 9.0 - Standasd
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LUSES AMD DISCLOSURES THAT REGUIRE YOUR AUTHORIZAT IO M:

Other permitted and required uses and disclosures will be made only with your consent, authorization or opportunity to object
unless permitted or required by law. Without your authonzation, we are expressly prohibited from using or disclosing your
protected health information for marketing purposes. We may not sell your protected health information without your
authorzation. Your protected health information will not be used for fundraising. If you provide us with an authorzation for
certain uses and disclosures of your information, you may revoke such authorzation, at any time, in writing, except to the
extent that we have taken an action in reliance on the use or disclosure indicated in the autharzation.

YOUR RIGHTS WITH RESPECT TC YOUR PROTECTED HEALTH INFORMATICN:

You have the right to inspect and copy your protected health information.
You may request access to or an amendment of your protected health information.

You have the nght to request a restriction on the use or disclosure of your protected health/personal information. Your reque st
must be in writing and state the specific restriction requested and to whom you want the restriction to apply. We are not
required to agree to a restriction that you may request, except if the requested restriction is on a disclosure to a health plan far
a payment or health care operations purpose regarding a service that has been paid in full out-of-pocket.

You have the right to request to receve confidential communications from us by alternative means or at an alternate location.
We will comply with all reasonable requests submitted in wnting which specfy how or where you wish to receve these
communications.

You have the right to request an amendment of your protected health infarmation. It we deny your request for amendment, you
hawe the right to file a statement ot disagreement with us. We may prepare a rebuttal to our statement and we will provide you
with a copy of any such rebuttal.

You hawve the right to receive an accounting of certain disclosures of your protected health information that we have made,
paper or electronic, except for certain disclosures which were pursuant to an authonzation, for purposes of treatment, payment,
healthcare operations (unless the information is maintained in an electronic health record); or for certain other purposes.

You hawve the right to obtain a paper copy of this Notice, upon request, even it you have previously requested its receipt
electronically by e-mail.

REMISIONS TO THIS NOTICE:

We reserve the right to revise this Motice and to make the revised Motice effective for protected health information we already
hawve about you as well as any information we receive in the future. You are entitled to a copy of the Motice currently in effect.
Any significant changes to this Notice will be posted on our web site. You then have the right to object or withdraw as provided
in this Motice.

BREACH OF HEALTH INFORMATIOMN:

We will notify you if a reportable breach of your unsecured protected health information 5 discovered. Motification will be
made to you no later than &0 days from the breach discovery and will include a briet description ot how the breach oocurred,
the protected health information involved and contact information for you to ask questions.

COMPLAINTS:

Complaints about this Motice or how we handle your protected health information should be directed to our HIRAA Privacy
Officer. If you are not satishied with the manner in which a complaint s handled you may submit a formal complaint to the
Department of Health and Human Services, Office for Civil Rights by sending a letter to 200 Independence Avenue, 5W,
Washington, D.C. 20201, calling 1-BY7-696-6775, or visiting wnw bbsgoy. We will not retaliate against you for filing a

complaint.
We must follow the duties and privacy practices described in this Motice. We will maintain the privacy of your protected health

nformation and to notify affected individuals following a breach of unsecured protected health information. If you have any
questions about this Notice, please contact us at (415) 4244266 and ask to speak with our HIPAA Privacy Officer or e-mail at

privacyfithazel co.

This Motice was onginally published and effective on October 21, 2019 Revigion 9.0 - Standasd
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Tulare Joint Union High School District

“Quality Schools Preparing Exceptional Students”

Student Code of Conduct
2023 - 2024

Tulare Union High School
Tulare Western High School
Mission Oak High School
Tulare Tech Prep High School
Sierra Vista Charter High School
Countryside High School
Accelerated Charter High School

426 N Blackstone St » Tulare, CA 93274
Office (559) 688-2021 « Fax (559) 687-7317
www.tulare.k12.ca.us

The Tulare Joint Union High School District prohibits discrimination, intimidation, harazssment (including sexual harassment) or bullying
bazed on a person's actual or perceived ancestry, color, disability, ethnicity, gender, gender expression, gender identity, immigration
status, mantal =tatus, religion, national origin, parental status, pregnancy status, race, 2ex, sexual orientation, or azzociation with a
perzon of group with one or moee of these actual or perceived characterisics. For questions or complaintz, contact the Equity and Title
% Coordinator: Tammy Aldaco, Assistant Superintendent of Human Resources and Business, 426 Morth Blackstone, Tulare, CA
93274, 559-608-2021, ammy.aldacoi@iulare.k12.ca.us and Section 504 Coordinator: Roger Rokles, Direcior of Special Education, 387

Morth K Street, Tulare CA 93274, 559-687-7351, roget roblesi@tulare k12 ca us
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THE BOARD OF EDUCATION AND STUDENT BEHAVIOR

The Board of Education has the responsibility to see that an appropriate educational program is available to each student in
our schools. Within the framework of California law, courses and materials are developed, teachers and administrators are
selected, and rules and regulations are established to ensure a proper climate in which students may pursue their studies.

The Governing Board believes that all students have the right to be educated in a positive learning environment free from
disruptions. Students shall be expected to exhibit appropriate conduct that does not infringe upon the rights of others or
interfere with the school program while on school grounds, while going to or coming from school, while at school activities,
and while on district transportation.

Parents, administrators, teachers, and others responsible for the welfare of students must cooperate to interpret and
enforce our behavior code and aftendance policy.

This publication contains the rights and responsibilities, legal basis, and rationale for which our policies are founded. Itis
important that you read and discuss this Student Conduct Code with your son or daughter. We look forward to an excellent
school year. We ask your cooperation to ensure that our students have a school environment that promotes the educational
process both in academic growth and character development.

Tulare Joint Union High School District Board of Trustees

TJUHSD Board Priorities:

Improve Student Outcomes and Performance.

Manage Facilities and Student Growth.

Maintain the Fiscal Integrity of the District and Fund the Board Priorities.

Staff the TJUHSD with Cualified Personnel and Maintain a Positive Work Environment.
Maintain Safe Schools.

Continue to Strengthen Internal and External Communication Systems.

TJUHSD LCAP Goals:

e Al Students will Graduate College and Career Ready.

= All English Learners will improve their English Language Acquisition and Achievement.

e All Students will be part of a Positive Leaming Environmeant where they feel welcomed, valued, safe, and engaged
as part of a greater community.

SUPERINTENDENT'S MESSAGE

The Tulare Joint Union High School Disfrict is committed to ensuring that all schools in the district are safe and secure for all
students. Student safety is one of our top priofties. The district will continue to enhance efforts to ensure all schools are
safe and secure for students. Students should be treated with respect and not subject to intimidation, bullying, or
harassment. Thus, the student code of conduct has been developed to clarify our district policies and expectations.
Students are expected fo follow the Student Code of Conduct so that all students have a valuable and memorable high
school experience. With a safe and positive environment, we can ensure that all of our students will concentrate on
preparing themselves for college and career.

Sincerely,

Dr. Lucy Van Scyoc
Supefintendent

TIUHSD Student Code of Conduct | 2
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CONFIDENTIAL REPORTING

Tulare Joint Union High School District makes a point of stressing safety for our students and staff. The district has
implemented the Sprigeo hotiine for students, or parent use to report confidential information that would help stop bullying,
harazsment, and intimidation, alcohol, drugs, and weapons on campus. This Sprigeo hotline will also assist in supporting
students who don't know of other avenues to solve a problem.

Sprigeo Hotline - http-/lapp sprigeo.com

COMPLAINT RIGHTS (E.C. 35186)

Williams Uniform Complaint Procedure (For a detailed version of this information, please visit our website )
MNotice to Parents/Guardians, Students, and Teachers:

1. There should be sufficient textbooks and instructional materials. That means each student, including an English leamer,
must have a textbook or instructional material, or both, to use in class and to fake home.

2. School Facilities must be clean, safe, and maintained in good repair.

3. There should be no teacher vacancies or misassignments. Thers should be a teacher assigned to each class and not a
series of substitutes or other temporary teachers. The Teacher should have the proper credential to teach the class,
including the certification required to teach English learners, if present.

Misassignment means the placemeant of a certificated employes in a teaching or services position for which the
employee does not hold a legally recognized certificate or credential or the placement of a certificated employeein a
teaching or services position that the employee is not otherwise authorized by stafute to hold.

Teacher vacancy means a position to which a single designated certificated employee has not been assigned at the
beginning of the year for an entire year or, if the position is for a lone-semester course, a position to which a single
designated certificated employee has not been assignad at the beginning of a semester for an entire semeaster.

4. A complaint form can be obtained at the school office or district office, or downloaded from the school or district website
www tulare k12 ca.us. You may also download a copy of the California Department of Education.

RIGHTS AND RESPONSIBILITIES

Rights of Students

= To attend school unless removed under due process as specified in the Education Code.

e o aftend school in & secure academic and social climate, free of fear and violence.

s To enjoy the full benefit of their teachers’ efforts, undiluted by the disruptive student,

¢ To have ready access to a designated counselor or administrator. To examine personal records upon reaching the age
of sixteen or completing the 10th grade.

s To be fully informed of school rules and requilations.

Responsibilities of Students

To attend school and classes regularly and on time.

To be prepared for class with the appropriate materials and work.

To know and obey school rules and regulations.

To respect the rights of school personnel, fellow students, and the public in general.
To demonstrate pride in the appearance of school buildings and grounds.

Rights of Parents

s To expect that their children will spend their ime at school in a safe, wholesome, stimulating atmosphere engaged in a
productive activity under the care and direction of a dedicated staff.

¢ To have the assurance that school personnel will at no time preempt parental prerogative,

= To be informed of District policies and regulations and school rules,

s To review their child's record with a certificated staff member providing assistance.

TIUHSD Student Code of Conduct | 3
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Responsibilities of Parents

To visit 3chool periodically to participate in conferences with teachers, counselors, or administrators regarding the
academic and behavioral status of their children.

To provide supportive action by making sure that children have enough sleep, adequate nutrition, and appropriate
clothing before coming to school.

To Maintain consistent and adequate control over their children and to approve of reasonable control measures as
applied by school personnel,

To cooperate with the school in bringing about improvements designed to enhance the educational program offered
students.

To provide the school with current information regarding legal address, phone, medical data, and other facts which may
help the school to serve their children,

To become familiar with District policies and school rules and regulations. Encourage good attendance and keep your
children in school all day, Avoid taking students out of schoal early.

Rights of Teachers

To expect and receive the attention, effort, and participation of the students attending their classes.

To have parental and administrative backing when enforcing rules designed to provide an optimum learing climate.

To teach with interruptions held o an absolute minimum.

To enjoy the same level of respect and courteous treatment accorded members of the class individually and collactively.

Responsibilities of Teachers

To consider the personal worth of each individual student a3 a single, unique, important human being.

To attempt to equip each learner with the knowledge, skills, aftitudes, and values required for successful living.

To hold Students accountable for their actions at all imes.

To assess divergent ideas, opinions, and expressions objectively and deal with them in a balanced, unbiased manner.
To keep parents and students informed with timely or periodic reports including all pertinent data related to the student's
school experience.

To consistently critique their own performance with the objective of an ever-growing professional stature.

To initiate and enforce individual classroom rules consistent with school and District policies.

Rights of Administrators

To initiate such control measures as needed to establish and maintain an environment in which optimum learning and
teaching conditions prevail.

To make decisions on all issues confronting schools, primarily on the basis of what is best for the students.

To hold students accountable for their conduct and to take prompt and appropriate action toward those guilty of
violations.

To expect that all school employees recognize and fulfill their role in terms of campus control.

Responsibilities of Administrators

To provide leadership that will establish, encourage, and promate good teaching and effective lzaming.

To establish, publicize, and enforce school rules that facilitate effective leaming and promote attitudes and habits of
good citizenship among the students.

To request assistance from the District’s support services aid community agencies and resources in all cases indicating
slich action.

To make a determinad effort to stay attuned to expressions of student staff parent community concerns and to react with
sensitivity toward them.

TIUHSD Student Code of Conduct | 4
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STUDENT DRESS CODE

(Administrative Regulation 5132 - Dress and Grooming)

In cooperation with teachers, students and parentsiguardians, the principal or designee may establish school rules
governing student dress and grooming which are consistent with law, Board policy, and administrative regulations. These
school dress codes shall be regularly reviewed.

Al clothing shall be neat, clean and acceptable in repair and appearance and shall be worn within the bounds of decency,
safety, and good taste as deemed appropriate by school administration.

The following guidelines shall apply to all regular school activities:

1.

Clothing, jewelry, and personal items shall be free of writing, pictures, or any other insignia which is vulgar, lewd,
obscene, profane, or sexually suggestive or which promotes the use of alcohol, drugs, tobacco, or other llegal activity.

Appropriate shoes must be worn at all times.
Hats, caps, and other head coverings shall not be worn indoors.

Clothes shall be sufficient t0 conceal undergarments. See-through tops, halter tops, off the shoulder or low cut, bare
abdomens, midriffs, and skirts or shorts shorter than mid-thigh are prohibited.

Any apparel, jewelry, accessory, notebook, backpack, or manner of grooming, which, by virtue of its color, arrangement,
trademark or any other attribute, denotes membership in gangs, advocates drug use, viclence, disruptive behavior or is
offensive is prohibited. A behavior contract is enforced based on gang associated activiies.

Each school shall allow students to wear sun-profective clothing, including but not limited to hats, for outdoor use during
the school day. (Education Code 35183.5) Caps and hats are not permitted on campus. From November 15t to March
15t, beanies will be allowed outdoors and must be:

e Free of designs other than district/school logos

e Free of any gang affiliation

e Free from advocating any alcohol, drug, or tobacco product

e Any beanie not deemed appropriate by a school administrator will be confiscated.

Upon approval by site administration and for sun protection, students are allowed to wear a full brim hat that is
constructed of cotton or canvas material, capable of being folded up while in the classroom. These hats must be:

e Free of any type of logo or writing

s Solid whits or khaki color

¢ Removed upon entering building

See-through, bare midriff, fishnet blouses, spaghetti strap tops (straps must be one (1) inch or wider), low cut, revealing
tops, muscle shirts, strapless tops, off-the-shoulder and undershirts are prohibited. Shirts cut low under the arm will not

be acceptable. Mo student may wear clothing that contains words that are suggestive or has suggestive double
meanings of lewdness, obscenity or vulgarity. Clothing advertising alcohol, drug or tobacco products is prohibited.

TIUHSD Student Code of Conduct | 5
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0. The length of shorts must be within the bounds of decency and in good taste as appropriate for school. All shorts,
skirts, and skorts must reach mid-thigh. Biker shorts shall not be worn as outer garments.

0. Any clothing, hairstyle, piercings, or styles of dress that may cause a threat, have a negative effect, or disrupt the
educational process will not be permitted.

0. Shirts must be wormn at all school activities including sporting events. Bare midniffs will not be allowed.

0. Mo bagging or sagging clothes are permitted. Pants must fit at the waist, hips, crotch and thighs. Belts must be tucked
into the pant loop. No inappropriate holes or frays will be permitted.

0. Bandannas are not allowed at school or at school-sponsored events.

0. Towels, T-shirts, folded shirts or any other clothing arficle cannot be worn around the neck, draped over the shoulder, or
hanging from the pocket.

0. Heavy chains that may pose a danger are prohibited.
0. Sports jerseys are not allowed on campus other than those with district/school logos effective 2014-2015.

Coaches and teachers may imposs more stringent dress requirements to accommadats the special needs of certain sports
andior classes.

The dress code shall be modified as appropriate to accommaodate a student's religious or cultural observance, health
condition, or other circumstance deemed necessary by the principal or designee. In addition, the principal or designee may
impose dress requirements to accommodate the needs of special school activities, physical education classes, athlefic
activities, and other extracurricular and cocurricular activifies.

Gang-Related Apparel

At individual schools that have a dress code prohibiting gang-related apparel at school or school activities, the principal,
staff and parents/guardians participating in the development of the school safety plan shall define "gang-related apparel”
and shall limit this definition to apparel that reasonably could be determined to threaten the health and safety of the school
environment if it were wom or displayed on a school campus. (Education Code 32282)

Because gang-related symbols are constantly changing, definitions of gang-related apparel shall be reviewed at least once
each semester and updated whenever related information is received. As necessary, the school shall collaborate with law
enforcemsant agencies to update definitions of gang-related apparsl.

TIUHSD Student Code of Conduct | 6
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DISCIPLINE

Definitions: (E.C. 48925)

SUSPENSION from school means the removal of a student from ongoing instruction for adjustment purposes. Parents will
be notified when a student is suspended.

SUSPENDED EXPULSION means suspending the enforcement of the expulsion order. During the period of the
suspension, the pupil is deemed to be on probationary status. The governing board may revoke the suspension of an
expulsion order if the pupil commits any of the act enumerated in Section 48200 or violates any of the district's rules and
regulations governing pupil conduct. (E.C. 4891T)

EXPULSION means removal of a student from the immediate supervision and control, or the general supervision, of school
personnel.

DAY means a calendar day unless otherwise specifically provided.
SCHOOL DAY means a day upon which the schools of the district are in session or weekdays during the summer recess.
STUDENT includes a student's parentiguardian or legal counsel.

PRINCIPAL'S DESIGNEE means one or more administrators designated by the principal to assist with disciplinary
procedures.

SCHOOL PROPERTY, for the purposes described in Education Code 48300, includes, but is not limited to, electronic files
and databases.

NEXUS TO SCHOOL:
Broad Jurisdiction: A student may be suspended or expelled for any act listed in Section 48300 et seq. If the act is:

1. Relatsd to school activity or school attendance, and
2. Occurs within a school in the student’s school district or within any other school district, and
4. Occurs at any time, including but not limited to:

a.While on school grounds.

k. While going to or coming from school.

c. During the lunch period whether on or off the campus.

d.During, or while going to or coming from, & school-sponsored activity.

MNarrow Jurisdiction: For the then serious acts listed as MANDATORY RECOMMENDATION, a student may be suspended
or expelled only if the act is committed:

1. At school or at a school activity off school grounds.
DISCRETIONARY EXPULSIONS: For all non-mandatory expulsions, the board must make at least one of the following
findings, in addition to finding that the pupil committed the charged offense:

1. (Other means of correction are not feasible.

2. (Other means of correction have repeatedly failed to bring about proper conduct.

3. Due fo the nature of the act, the presence of the pupil causes a continuing danger to the physical safety of the pupil
aor others.
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CAUSES FOR MANDATORY RECOMMENDATION FOR AN EXPULSION HEARING

Special Circumstances: The education code mandates school sites to recommend an expulsion hearing in speific cases.
This applies to the five (5) mandatory expulsion hearing offenses outlined in Ed. Code 48315(c):

1) Possessing, selling, or furnishing a firearm

2) Brandishing a knife at another person

3) Unlawfully selling a specified controlled substance

4) Committed or attempted to commit sexual assault or committed sexual battery

5) Possession of an explosive, federally defined as a “Destructive device” as described in 18 U.5.C. Section 921(a)(4).
The term “destructive device™ means — Any explosive, incendiary, or poison gas, bomb, grenade, rocket having a propellant
charge of more than four ounces, missile having an explosive or incendiary charge of more than 1/4 ounce, mine, or device
similar to any of the devices described in the preceding clauses; Any type of weapon (other than a sholgun or a shotgun
shell which the Secretary finds is generally recognized as particularly suitable for sporting purposes) by whatever name
known which will, or which may be readily converted fo, expel a projectile by the action of an explosive or other propellant,
and which has any barrel with a bore of more than one-half inch in diameter; and Any combination of parts either designed
or intended for use in converting any device info any destructive device described in subparagraph (&) or (B) and from
which a destructive device may be readily assembled.

The term “destructive device™ shall not include any device which is neither designed nor redesigned for use as a weapon;
any device, although originally designed for use as a weapaon, which is redesigned for use as a signaling, pyrotechnic, ine
throwing, safety, or similar device; surplus ordnance sold, loaned, or given by the Secretary of the Army pursuant o the
provisions of section 4684(2), 4685, or 4686 of fitle 10; or any other device which the Secretary of the Treasury finds is not
likely to be used as a weapon, is an antique, or is a rifle which the owner intends to use solely for sporting, recreational or
Cultural purposes.

A conduct viokation imvalving any of these five (5) offenses requires a mandatory expulsion hearing without exception.
Parents will be notified when a student is being considered for expulsion. These are serious offenses and notification of

appropriate law enforcement agency is required. The term of the expulsion can be considerad for up to one (1) year from
the date of the expulsion.

CAUSES FOR RECOMMENDED EXPULSION HEARING

School administraion may consider expulsion for students that violate other causes under the education code. The
expulsion process is the 5ame for both mandatory and recommended expulsion hearings. The term of a recommended
expulsion can be from 1 10 2 semesters. Causes for a recommended expulsion hearing are:

1. CAUSED SERIOUS PHYSICAL INJURY to another person, except in self-defense (E.C. 48900 subsection (a)(2))
Serious bodily injury means a serious impairment of physical condition including, but not imited to, the following: loss of
CONSCIoUSNESS; concussion; bone fracture; protracted loss or impairment of function of any bodify member or organ: a
wound requiring extensive suturing; and serious disfigurement. (P.C. 243)
1st Offense: 1-5 days suspension, recommendation for expulsion, and nofification of appropriate law enforcement
agency.
2. POSSESSED, SOLD OR OTHERWISE FURNISHED ANY FIREARM, KNIFE, EXPLOSIVE, OR OTHER DANGEROUS
OBJECT unless in the case of possession of any such object, the pupil had obtained written permission to possess the item
from a certificated school employee, which is concurred by the principal or the designee of the principal (E.C. 48915 and
48900, subsection (b)).
1st Offense: 1-5 days suspension, recommendation for expulsion, and noftification of appropriate law enforcement
agency.
Mote: Possession of tear gas / tear gas weapon / pepper spray is considered a dangerous object. (Penal Code Sec.
12401, 12402) (E.C. 49330)
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3. FURNISHED A CONTROLLED SUBSTANCE (as defined in the Health and Safety Code Section 11053 et seq.), an
alcoholic beverage, or an intoxicant of any kind. (E.C. 48915 and E.C. 48900, sub-section (C))

1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
agency.
4. POSSESSED ANY CONTROLLED SUBSTANCE (as defined in the Health and Safety Code Section 11053 et seq.),
except for the first offense of possession of not more than one ounce of marijuana, ofher than concentrated cannabis. (E.C.
48900, sub-section (c))
1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
agency.
5. POSSESSED WITH INTENT TO SELL ANY CONTROLLED SUBSTANCE (as defined in the Health and Safety Code
Section 1.053 et seq.), an alcoholic beverage, or an intoxicant of any kind. (E.C. 48900, sub-secfion (c))
1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
agency.
6. OFFERED, ARRANGED, OR NEGOTIATED TO SELL ANY CONTROLLED SUBSTANCE defined in the Health and
Safety Code Section 11053 et seq., alcoholic beverage, or intoxicant and then sold, delivered, or furished look-alikes or in
lieu of substances. (E.C. 48900, sub-section (d))
1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
agency.
Note: Fumnishing or possessing an IMITATION CONTROLLED SUBSTANCE (LOOK-ALIKES) with the intent to

distribute will result in a recommendation for expulsion. This offense is also in violation of Health and Safety Code
11680.

7. COMMITTED OR ATTEMPTED TO COMMIT ROBBERY OR EXTORTION (E.C.48%00 sub-section ())
1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
Sgency.
8. THREATENED, ATTACKED, OR COMMITTED ASSAULT OR BATTERY ON SCHOOL PERSONNEL (Penal Code Sec.
240,242 (E.C. 48915 and E.C. 48900, sub-section (a), E.C. 44014)
st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate law enforcement
agency.
9 COMMITTED OR ATTEMPTED TO COMMIT A SEXUAL ASSALILT as defined in Sections 261,266¢, 286,288, 2883, or
289 of the Penal Code or committed a sexual battery as defined in Section 243 4 of the Penal Code. (E.C. 48315 and (EC.
48900, sub-section (n))
1st Offense: 1-5 days suspension, recommendation for expulsion, and notification of appropriate [aw enforcement
agency.
10. COMMITTED A TERRORISTIC THREAT including but not limited to threats of, a bomb, abduction, sexual assault,
shooting, or other violence where the threats directly name the school site, staff member, school equipment andior property
(EC 48300.7)
1st Offense: 1-5 days suspension, recommendation for expulsion, and nofification of appropriate law enforcement
agency.
11. POSSESSED AN IMITATION FIREARM a replica of a firearm that is as substantially similar in physical properties fo an
existing firearm as to lead a reasonable person to conclude that the replica is a firearm. (E.C. 48900, sub-section m)
1st Offense: 1-5 days suspension, recommendation for expulsion, and nofification of appropriate law enforcement
agency.
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CAUSES FOR HOME SUSPENSION ON FIRST OFFENSE

The number of offenses and the consequences relating to discipline and extracurmicular activities eligibility, for substance
abuse violations camy over from year to year in grades 8-12, but not from middie school to high school. A school may have
additional rules unique to its site as long as they do not conflict with the Student Conduct Code (E.C.35291.5)

DURING SUSPENSION:

1. The student shall not report to school during the period of suspension, except in the case of in-5choal suspension,
unless coming to the office on official business by prior arangement with a school administrator. Student is
expected to be under the supervision of a parent during school hours when serving suspension days at home. (7:00
am. - 4:30 p.m.

2. The smdentpis n?m to attend any school event or be on any school campus during suspension.

3. The responsibility of obtaining and doing classwork lies with the student. (Parents may contact the teacher to obtain
classwork). The teacher may require the student to complete any assignments and tests missed during the
suspension. The student shall not be denied the opportunity to make up work.

1. CAUSING OR ATTEMPTING TO CAUSE PHYSICAL INJURY OR USING FORCE OR VIOLENCE UPON ANOTHER
PERSON except in Self-defense. (E.C. 48900, sub-sections (a)(1) and (a)(2)).

Note: If a student caused serious physical injury (as defined in Penal Code Section 243) to another person, except in
seif-defense, the principal must recommend expulsion or report in writing to the Superintendent who will advise the
Governing Board that expulsion is inappropriate due to the nature of the particular circumstances which shall be
indicated in the report of the incident. (E.C. 4895)

2. POSSESSING USING, OR BEING UNDER THE INFLUENCE OF an alcoholic beverage or intoxicant of any kind.
Possessing not more than one ounce of marijuana. Using or being under the influence of Marijuana of any controlled
substance (a3 defined in the Health and Safety Code Section 1053 et seq.). (E.C. 4895 and E.C. 48500, sub-section (c))

1st Offense: 2-5 days suspension and nofification of approprate law enforcement agency. May be recommended to
attend a substance abuse counseling program. In addition, a twenty (20) day suspension from extra-curricular
activities will be enforced. Suspended students give up their privilege to participate in any school-related
functions/activifies for a period of twenty (20) school days. (Ex: sports pracice/games, band events, clubs, dances,
graduation, agriculture events, etc. (AR 6143)) In the event that another suspension occurred before the end of the
twenty (20) day period, another twenty (20) days will be added to their remaining days. The student must attend and
complete a substance abuse counseling program, with a minimum of twelve (12) sessions. (BP 5131.6(c))

Note: If the student receives a five-day suspension, the suspension will be reduced 1o two (2) days if the student
agrees to complete 2 site-approved intervention program. (If the student does not complete the program, altemative
consequences will follow at the discretion of the site administration.)

2nd Offense: 3-5 days suspension, possible recommendation for expulsion, and notification of appropriate law
enforcement agency.

MNote: In addition, students appearing at school functions and having consumed or having in their possession
alcoholic beverages or drugs may be handled by police action. (Penal Code Sec. 847) (Health and Safety Code
5. 11550).

3. UNLAWFULLY POSSESSING OR UNLAWFULLY OFFERING, ARRANGING, OR NEGOTIATING TO SELL ANY
DRUG PARAPHERNALIA as defined in Section 11014.5 of the Health and Safety Code (E.C. 48900, subsection ).

1st Offense: 2-5 days suspension and nofification of approprate law enforcement agency. May be recommended to
attend a substance abuse counseling program. In addition, a twenty (20) day suspension from extra-curricular
activities will be enforced. Suspended students give up their privilege to participate in any school related
functions/activifies for a period of twenty (20) school days. (Ex: sports practice/games, band events, clubs, dances,
graduation, agriculture events, etc. (AR 6145))
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In the event that another suspension occurred before the end of the twenty (20) day period, another twenty (20) days
will be added to their remaining days. The student must attend and complete a substance abuse counseling program,
with a minimum of twefve (12) sessions. (BP 5131.6(c))

Note: If the student receives a five-day suspension, the suspe ' ' o
agrees to complete a site-approved infervention program. (If the smdent dues rrnt r:umplete the program altemamre
consequences will follow at the discretion of the site administration. )

2nd Offense: 3-5 days suspension, possible recommendation for expulsion, and nofification of appropriate law
enforcement agency.
4. UNLAWFULLY POSSESSING OR UNLAWFULLY OFFERING, ARRANGING, OR NEGOTIATING TO SELL THE
PRESCRIPTION DRUG SOMA (E.C. 48900, subsection p).

1st Offense: 2-5 days suspension and notification of approprate law enforcement agency. May be recommendsad to
attend a substance abuse counseling program. In addition, a twenty (20) day suspension from extra-curricular
activities will be enforced. Suspended students give up their privilege to participate in any school-related
functions/activiies for a period of 20 school days. (Ex: sports practiceigames, band events, clubs, dances,
graduation, agriculture events etc_ (AR 6145)) In the event that another suspension occurred before the end of the 20
day period, another 20 days will be added to their remaining days. The student must attend and complete a
substance abuse counseling program, with a minimum of twelve (12) sessions. (BP 5131.6(c))

Note: If the student receives a five-day suspension, the suspension will be reduced to two (2) days if the student
agrees to complete a site-approved intervention program. (If the student does not complete the program, altemative
consequences will follow at the discretion of the site administration.)

2nd Offense: 3-5 days suspension, possible recommendation for expulsion, and notification of appropriate law
enforcement agency.
5. FIRE-SETTING OR ATTEMPTED FIRE-SETTING including the activation of false alams or tampering with emergency
equipment (Penal Code Sec 447 and 455, 148.4) (E.C. 48900, subsection (f)).

1st Offense: 1-5 days suspension
2nd Offense: 3-5 days suspension

Note: Fire-setting of any nature may lead to a recommendation for altemative education program or expulsion on the
first offense. Fire-setiing is never considered to be a prank. The buming of trash cans may lead to immediate and
SEFI0US CONSeguUences.

When ‘suspensu:rn" i3 indicated, the site administrator will determine whether the consequence should include, but not be
limited to, school-based interventions, in-school suspension, home suspension, Saturday School, intervention group,
detertion, community service. Students may also be placed on a school behavior or gang behavior confract. Community
service may include, but is not imited to, work performed on school grounds during non-school hours in the aneas of
outdoor begutification, campus betterment, and teacher or peer assistance programs and work performed in the community
during non-school hours with written parent permission. (E.C. 48900.8)

Law enforcement agencies may be nofified at the discretion of the administration.

If the: nature of the offense is serious enough to warrant an altemative education placement or expulsion recommendation
appropriate, the student may be suspended five (5) days for the infraction.

A student may be suspended on the first offense if it is determined that the pupil's presence causes a danger to persons or
property or threatens to disrupt the instrucional process. (E.C. 48800.5)

TIUHSD Student Code of Conduct | 11

33



The number of offenses and the consequences relating to discipline and extracurricular activities eligibility, for substance
abuse viclations, carry over from year to year in grades 9-12, but not from middle school to high school. A school may have
additional rubes unigue to its site a5 long as they do not conflict with the Student Conduct Code (E.C.35291.3)

GANG-RELATED BEHAVIOR - The following is considered gang behavior:

» Showing colors; blug, red, burgundy. For example, wearing a blue shirt, blue belt or a team jacket in a certain way
that aligns the student with a particular gang. Your son/daughter will not be allowed to wear gang related apparel or
any other items that are associated with gang behavior.

» Hand signs. Making particular hand gestures signals gang association or action.

# Nicknames/Moniker. Individual gang names used are usually attached to some perceived attribute the member may
have for gang purposes. The nickname tends to fit physical or psychological characteristics.

» Tattoos. Most gang-related tattoos are found on the member's hands, forearms, and occasionally, the face. The
tattoos vary depending on the age of the gang member.

» Graffiti. Graffiti includes written andlor spray-painted words, slurs, or challenges.

» Physicaliverbal confrontations. Conflicts may involve one or more members against rival gang members.

» Grouping Together (Mobbing). What is mobbing? A target is selected and bullied (mobbed) by a group of people
rather than by one individual. A ringleader incites supparters, cohorts, copycats io engage in adversarial interaction
with the selected target. The ringleader, or chief bully, gains gratification from encouraging others to engage in
adversarial interaction with the target. Many people use the word "mobbing” fo describe this pack attack by several
individuals on one individual. Once mobbing is underway the chief bully incites the mobbing into mutually assured
destruction.

INFRACTIONS THAT MERIT EITHER A WARNING. ALTERNATIVE CONSEQUENCES. OR SUSPENSION UP TO 5
DAYS

The following rubric may be used as a quide for determining the consequence for the following infractions. However, the
administrator may bypass one or more steps if it is believed the infraction merits more Sefous CONSEQUences.

1st Offense: Waming, Altemative Consequence, andior 1-3 days suspension

2nd Offense: Parent Conference, Altemative Consequence andior 1-3 days suspension

3rd Offense: Contact Parent, Altemative Consequence andior 1-3 days suspension

4th Offense: Contact Parent, Referral to Counselor, Atternative Conseguence andlor 1-3 days suspension

5th Offense: Contact Parent, Referral to CounselorPsychologist, Altemative Conseguence andfor 1-3 days suspension

Gith Offense: Contact Parent, Referral to Counselor/Psychologist, Altemative Consequence andlor 3-5 days suspension
andior recommendation for alternative educafion program or expulsion

1. WILLFUL DEFIANCE OR DISRUPTION OF THE SCHOOL OR INTERFERING WITH THE PEACEFUL CONDUCT OF
THE CAMPUS OR CLASSROOM (Penal Code Sec. 48.E) (E.C. 48900, sub-section (k)

15t Offense: Waming or Alternative Consequences.

2. CAUSING OR ATTEMPTING TO CAUSE DAMAGE TO PROPERTY - cutting, defacing, or otherwise injuring any school
District property, or the malicious injury or destruction of any other person's real or personal property. "Schodl property”
includes, but is not limited to, electronic files and databases, (Penal Code Sec. 594) (E.C. 48300, sub-section (f))

Note: Parent/guardian will be held responsible for damage to District property. When the minor and parent are unable to
pay for the damages, the District shall provide a program of voluntary work for the minor in lieu of the payment of
monetary damages. Parents or guardian of the student are also liable for the amount of a reward paid for information
leading to the apprehension of person(s) causing damage. (E.C. 48804)
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3. USE OF TECHNOLOGY, including but not limitad to cell phones, computers, and other devices, TO TRANSMIT,
RECEIVE, OR POSSESS MATERIAL THAT IS SEXUALLY EXPLICIT OR PORNOGRAPHIC. For the purpose of
threatening to cause or causing physical or emotional ham or property damage. May include technological communications
occurring during non-school hours or off-campus but which have an impact on attendance, the educational atmosphere of
the school, or school safety. (E.C. 48200, sub-sections, (i), (r), and .2)

4. THREATENING INTIMIDATING, MENACING OR HARASSING (INCLUDING SEXUAL HARASSMENT OR
DISCRIMINATORY CONDUCT) ANY OTHER PERSON (E.C. 48300 subsection (a)(1) andior (k)) (E.C. 48900.2) (EC.
48300 4) (BP & AR 5145.3) Possible removal from campus or separation of the student.

Note: In the event, an allegation of sexual harassment is not resolved informally to the satisfaction of a complainant, the
complainant may use the Disfrict complaint process for formal resolution of such complaints.

5. COMMITTING AN OBSCENE ACTOR ENGAGING IN HABITUAL PROFANITY OR VULGARITY, INCLUDING
RACIAL/ETHNIC SLURS either verbally or in writing, (E.C. 48900, sub-section (1)) (EF & AR 5145.3)

Note: Any act committed against school staff would warrant consequences starting at Step 2. A student will be
suspended on the first offense for five (5) days if such behavior disrupts school activities, threatens to disrupt the
instructional process, or Causes a danger 1o persons or property, (E.C. 48900, Sub-section (K))

6. ENGAGING N, OR HAVING ANY PART IN HAZING or commiting any act that injures, degrades, or disgraces any
other person attending school. Causing, attempting to cause, threatening to cause, or participating in an act of hate
violence. (E.C. Sec. 32050-52) (E.C. 233) (E.C. 48900, subsections (a)(1) and (q)). (E.C. 48200.3)

7. STEALING OR ATTEMPTING TO STEAL SCHOOL PROPERTY OR PRIVATE PROPERTY *“School property” includes,
but is not limited to, electronic files and databases, (E.C. 48900 sub-section (g))

8. KNOWINGLY RECEIVING STOLEN SCHOOL PROPERTY OR PRIVATE PROPERTY “School property” includes, but is
not limited to, elecironic files and databases. (E.C. 48300 sub-sections (g), ())

9. ANY ACT OF DEFIANCE OR DISOBEDIENCE either in languags or in action against School personngl, refusing to
comply with the reasonable requests or orders of school personnel. (E.C. 48900, sub-section (K))

10. ENGAGED IN AN ACT OF BULLYING including but not limited to, bullying committed by means of an electronic act as
defined in subdivisions (f) and (g) of saction 32261, directed specifically toward a pupil or school personnel. (E.C., 48300,
subsection (r)).

Mote: Depending on the act, the student may be suspended or recommended for expulsion.
11. RECKLESS DRIVING (E.C. 48900, sub-section (k)

12. FORGING, FALSIFYING, ALTERING, OR USING FORGED SCHOOL CORRESPONDENCE OR PASSES (EC.
48300, sub-section (k))

13. VIOLATING THE COMPUTER AND NETWORK ELECTRONIC INFORMATION POLICY (E.C. 48800, subsection (k)
(BP 61634 (a) and (Penal Code Sections 502,313(a), 632)

Mote: Any infraction that may constitute a breach in nefwork security or damage to the network, may result in
disciplinary action including a recommendation for altemative education program or expulsion and notification of law
enforcement on the first offense.

14. POSSESSING OR USING TOBACCO (or any products containing tobacco or nicofine products including e-cigarettes)
in grades 9-12. (E.C. 48900, subsection (h)) Tobacco and nicoting products include, but are not limited to, cigarettes, cigars,
miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel. Electronic smoking devices
(e-cigarettes, vapor pens) E.C. 48011, subsection (h))

TIUHSD Student Code of Conduct | 13

35



Mote: No school shall pemmit the smoking or use of tobacco, o any product containing tobacco, or nicotine products, by
pupils of the school while pupils are on campus, or while attending school-sponsored activities or while under the
supervision and control of School District employees. (E.C. 48901) Confiscated materials will not be retumned to
students, but will be returned to the parents if requested within five (5) days of the incident.

15. FAILING TO IDENTIFY ONESELF or giving false information to school personnel. (E.C. 48900, sub-section (K))

16. TAMPERING WITH PROPERTY OF THE SCHOOL, DISTRICT or belongings of any other person. (E.C. 48900,
sub-section (K))

17. CHEATING OR PLAGIARIZING ON SCHOOL ASSIGNMENTS (E.C. 48300, sub-section (k]), (BP 5131.9)

19. GAMBLING AND WAGERING or habitually being present where gambling and wagering are taking place. (E.C. 48200,
sub-section (K))

20. LOITERING ON OR ABOUT ANY CAMPUS witnout apparent lawful purpose, (E.C. 48500, sub-saction (K)) (Penal
Code 653G and 627)

Mote: A student may be subject to arrest according to Penal Code 653G if hefshe loiters at or near any school or public
place at or near where students aftend or normally congregate, or re-enters of comes upon such school or place after
being asked to leave by a school official. Punishment for loitering includes a fine not to exceed 51,000 andior
imprisonment in the county jail not to exceed six (6) months.

21. ANY DRESS, GROOMING, OR APPEARANCE which disrupts, or tends to disrupt the educafional process, or affect
the: health or safety of individuals shall be prohibited. (E.C. 48900, subsection (k)) (E.C. 35161, 35183, 35291.5, 35284 1;
Calif. Code Regs., Title 5, Section 302)

Mote: In addition to the Dress Code listed on page 5, schools may have additional rules approved by School Safety
Committees School Site Coundl, Principals also have the discretion to prohibit any attire that is not described, or listed
in the Dress Code and can also make reasonable exceptions to the Dress Code for Special days or special events.

22 POSSESSING OF ANY OBJECT NOT OF A DANGEROUS NATURE (i.2. Bluetooth speakers, cameras or other items
a school administrator identifies as disruptive) (E.C. 48900, sub-section (k) (Unless in the case of possession of any such
object, the pupil had obtained written permission to possess the item from a certificated school employee, which is
concurred in by the principal or the designee of the principal )

Mote: An unauthorized object will be confiscated by school authorities, Object will be refumed fo the parentiguardian,
not the student.

23. POSSESSING OR USING ANY ELECTRONIC SIGNALING DEVICE high school students may possess and use
elecironic communication devices on school district property and at school-sponsored activiies under the condiions listed
below. Electronic signaling devices may include, but are not limited to, pagers, beepers, and cellularidigital telephones.
Electronic communication devices may be used on school grounds before and after the official instructional day and during
the student's lunch period and health break. Electronic communication devices must be turned off during class time. Mo
student shall be prohibited from possessing or using an electronic signaling device that is determined by a licensed
phiysician or surgean to be essential for the student’s health and the use of which is limited to health-related pumposes. (Ed.
Code 48901.5) Itis the student's’ responsibility to ensure that their devices are tumed off and secured at all times. The
Tulare Joint Union High School District is not responsible for lost, stolen, or damaged electronic communication devices or
any charges incurmed as a result.

Mote: Students who violate these rules and regulations may be subject to discipline including suspension, expulsion or
transfer to altemative programs.

24. BEHAVIOR ON DISTRICT TRANSPORTATION: Decisions about discipline regarding transportation will be a
collaborative effort between transportation and school administration. Consequences range from waming to loss of bus

privileges.
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Note: Depending on the seriousness of the act, the student may lose bus privileges for the remainder of the school year
on the first or succeeding offenses.

25. THE SALE OF FOOD ANIVOR DRINK FOR PERSONAL PROFIT UNLESS PERMISSION HAS BEEN OBTAINED BY
THE DISTRICT'S NUTRITION SERVICES

Note: Students who violate these rules and reguiations may be subject to discipline including suspension or transfer to
altemative programs.

RIGHT OF APPEAL AND DUE PROCESS

'fou have the right to appeal a suspension by requesting a meeting, with the principal, within ten (10) school days. You also
have the right to see any and all records pertaining to your student within five (5) school days of your request for access.

The Board shall provide for the fair and equitable treatment of students facing suspension and expulsion by affording them
their due process rights under the law. The Superintendent or designee shall comply with procedures for notices, hearings,
and appeals as specified in law and administrative regulation. (Education Code 48911, 48515, 48915 5, 48918)

SUSPENSION APPEAL PROCESS
Timelines
A suspension appeal to the site principal must be requested within five (5) schools days following the first day of
suspension. The principal shall hear the appeal within five (5) days after the appeal request has been lodged. In cases
where the site principal was involved in the suspension decision, due to the absence of the assistant principal, the appeal
request would be lodged with the appropriate Assistant Superintendent. The Assistant Superintendent shall hear the appeal
within five (3) school days after the appeal request has been lodged. The scope of the review is limited to the following four
areas:
1. Did the school act without or in excess of its jurisdiction?

3. Was the suspension based on an enumerated suspendable offense?

Disciplinary action will be taken if a student's behavior is disruptive to the instructional process or causes a
danger to persons or property even though the offense is not defined in the Student Conduct Code.

b. Were the student's acts related to school activity or attendance?

While on school grounds. While going to or coming from school. During the lunch period whether on or off the
campus, during, or while going to, or coming from, a school sponsored activity. (E.C. 48300)

2. Was the student told why he/she was being suspended and provided with an explanation of the evidence that indicates
hefshe committed the offense?

a. Was the student afforded the opportunity to tell hisher side of the story and produce any evidence halshe may
have to support it?

3. Was there prejudicial abuse of discretion in the suspension decision?

4. |s there other relevant or new material evidence which, in the exercise of reasonable diligence, could not have been
produced or which was imgroperly excluded?

Decision
If the site principal overtums the suspension decision, all information related to the suspension will be deleted from the
student's record. The decision of the site principal shall be final.
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ACADEMIC HONESTY / CHEATING

(Requlation 5131.9)

The following does not purport to be an allHinclusive definition of cheating, nor a complete solution 10 a problem which must
be faced by each person as an individual. However, in the interest of the students, the district commits itself to the
repression of cheating on district campuses by encouraging honest efforts as well as by vigilance in student control.

Cheating is defined as obtaining or providing any help on an assignment or test where the intent was that the student
complete the assignment or test by himselfherself. Examples of cheating would be:

Using a form of “cribbing” (cheat sheet) method during a test.

Willfully misgrading another student's paper.

Allowing another student 10 use one's paper during a test, thus providing either the questions or answers to the test.

Preparing written assignments by copying material from a book or other material, or from the work of another student,
without recognizing the source.

& R P =

The use of 3 test from earier year for study purposes is not to be considered cheating.

Cheating should not be ignored or condoned. Since it concemns the whole dlass, cheating should be uncovered where it
exists, docking of the grade of the paper concemed should be automatic, and any additional punishment which the teacher
feels is warranted should be given to the student involved.

STUDENT HARASSMENT AND DISCRIMINATION (BULLYING POLICY)
(Prohibited by Law and by Tulare Joint Union High School District's Board Policy 5145.3, 5145.7 and 5145.9)

The Board of Education will HOT tolerate harassment or discrimination and will make efforts to maintain school free from
this type of behavior. Any and all forms of harassment or discrimination based on race, ethnic group, religion, gender, color,
race, ancestry, national origin, and physical or mental disability, age or actual or perceived sexual orientation which includes
perceptions of a person's identity, appearance, or behavior is expressly prohibited.

TULARE JOINT UNION HIGH SCHOOL DISTRICT'S BOARD POLICIES

1. Prohibits harassmentidiscrimination of any student by any employee, student, or other person in, or from the District.

2. Expects students or staff to immediately report incidents of harassment or discrimination to a site administrator or o the
Title [X Coordinator Tammy Aldaco, Assistant Superintendent, Human Resources, 426 N Blackstone St., Tulare CA
93274, (559) 688-2021, tammy aldaco@tulare k12 ca us

3. Each site administrator has the responsibility of maintaining an educational and work environment free of harassment and
discrimination.

4. Each harassment complaint shall be promptly investigated in a way designed to respect the privacy of all paries
concemed. This responsibility includes discussing this policy with his/her students and employees and assuring them that
they NEED NOT endure sexually nsulting, degrading, exploitative treatment, or any other form of sexual harassment or
discrimination.

EXAMPLES OF HARASSMENT:

Harassment may occur as a pattem of degrading sexual speech or action ranging from verbal or physical annoyances,
distractions to deliberate intimidations, frank threats, or sexual demands. Forms of harassment include, but are not
imited to the following:
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» Verbal Harassment- Derogatory comments, jokes, or slurs, graphic verbal abuse of a racial or sexual nature;
comments about an individual's body of dress, sexual preferences, sexual conduct, sexual orientation, or gender
preference; racial/sexual degrading words used to demean, label, or describe an individual; or spreading sexual
FUITIONS.

o Physical Harassment - Unnecessary or offensive touching, or impeding or blocking movement.

o Visual Harassment - Derogatory or offensive posters, cards, cartoons, graffiti, drawings, or gestures; suggestive or
obsoene letters, notes, or invitations; the display in the educational environment of of sexually suggestive objects or
racially derogatory pictures.

= Sexual Favors - Unwelcome sexual advances, requests for sexual favors, unwelcome sexual fiiations, o
propositions.

5. Retaliation - The District prohibits retaliatory behavior against any complainant.
6. Electronic Harassment -The use of text messages, email, internet postings such as MySpace or Facebook to make
libedous, degrading, hateful, hurtful, or any type of derogatory remark about a student or staff member.

SEXUAL HARASSMENT (E.C. 212.5)

"Sexual harassment” means urwelcome sexual advances, requests for sexual favors, and other verbal, visual, or physical

conduct of a sexual nature, made by someone from, or in, the work or educational setting under any of the following

conditions

1. When submission to the conduct is explicitly or implicitly made a term or condition of an individual's employment,
academic status, or progress.

2. When submission to, or rejection of, the conduct by the individual is used as the basis of academic decisions affecting the
individual.

3. When the conduct has the purpose or effect of having a negative impact upon the individual’s work or academic
performance, or of creating an intimidating, hostile, or offensive educational environment.

4. When submission to, or rejection of, the conduct by the individual is used as the basis for any decision affecting the
individual regarding benefits and senices, honors, programs, or activities available at, or through, the educational
institution.

appearance, or behavior, is expressly prohibited under YUSD policies and state law, including Education Code Section 220
and Penal Code sections £22.6 and 422.76. The prohibition on retaliation, the consequences for sexual harassment, and
the grievance complaint procedures applicable to sexual harassment are equally applicable to harassment or discrimination
Requlation 6164.6: [dentification And Education Under Section 504based on sexual orientation.

BULLYING (BF 51312}

The Board of Trustess recognizes the harmful effects of bullying on student learning and school attendance and desires to
provide a safe school environment that protects students from physical and emational ham. District employees shall
establish student safety as a high priority and shall not tolerate bullying of any student.

CYBERBULLYING includes the electronic creation or transmission of harassing communications, direct threats, or other
harmful fexts, sounds, or images as defined in Education Code 48%00. Cyberbullying also includes breaking into another
person's electronic account and assuming that person’s identity in order to damage that person's reputation. (cf. 5145.9)

Sfrategies for addressing bullying in district schools shall be developed with involvement of key stakeholders, including
studenis, parentsiguardians, and staff, and may be incorporated info the comprehensive safety plan, the local control and
accountability plan, and other applicable district and school plans. (cf6163.4)

Students are encouraged to notify school staff when they are being bullied or suspect that another student is being
victimized. In addition, the District has developed a means for students to report threats or incidents confidentially and

anonymously. Use the following hotiine to make an anonymous report. Sprigeo Hotline - http//app. sprigeo.com
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SUICIDE PREVENTION (BP 5141.52)

The Board of Trustees recognizes that suicide is a leading cause of death among youth and that school personnel who
regulary interact with students are often in a position to recognize the waming signs of suicide and to offer appropriate
referral andfor assistance. In an effort to reduce suicidal behavior and its impact on students and families, the
Superintendent or designee shall develop measures and strategies for suicide prevention, intervention, and postvention.

In developing measures and stratagies for use by the district, the Superintendent or designee may consult with school
health professionals, school counselor, school psychologists, school social workers, administrators, other staff,
parents/guardians, students, suicide prevention experts, local health agencies, mental health professionals, community
Organizations.

Students shall be encouraged to notify a teacher, principal, counselor, or another adult when they are experiencing thoughts
of suicide or when they suspect or have knowledge of another student’s suicidal intentions.

Every statement regarding suicidal intent shall be taken seriously. Whenever a staff member suspects or has knowledge of
a student's suicidal intentions base on the student's verbalizations or act of self-ham, the staff member shall prompdly notify
the principal or schodl counselor, who shall implement district interviention protocols as appropriate.

Although any personal information that a student discloses to a school counselor shall generally not be revealed, release,
reference, or discussed with third parties, the counselor may report to the principal of student’s parentiguardians when there
I5 reasonable cause to believe that disclosure is necessary to avert a dlear and present danger to the health, safety, or
welfare of the student or other within the school community. In addition, the counselor may disclose information of a
personal nature to psychotherapists, other health care providers, or the school nurse for the sole purpose of referring the
sfudent for reatment. (E.C. 49603

National Suicide Prevention Lifeline: (800) 273-8255

Crisis Text Line: Text HOME to 741741 to connect with a Crisis Counselor

Local Suicide Prevention Lifeline: {800) 320-1616

HATE MOTIVATED BEHAVIOR (BP5145.8)

The Board of Trustees is committed to providing a safe leaming environment that protects students from discrimination,
harassment, intimidation, bullying, and other behavior mofivated by a person’s hostility towards another person's real of
perceived ethnicity, national origin, immigrant status, sex, gender, sexual orientation, religious belief, age, disability, or any
other physical or cultural characteristic. The Superintendent or designes shall design strategies to promote harmonious
relationships among students, prevent incidents of hate-motivated behavior to the extent possible, and address such
incidents if the occur.

The Supenntendent or designee shall collaborate with regionial programs and community organizations to promole safe
environments for youth. Such collaborative efforts shall focus on ensuring an efficient use of district and community
resources, developing effective prevention strategies and response plans, providing assistance to students affected by
hate-motivated behavior, andior educating students who have perpetrated hate-motivated acts.
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Uniform Complaint Procedures (UPC) Grievance Procedure
Administrative Regulation 1312.3

Except as may otherwise be specifically provided in other district policies, these uniform complaint
procedures (UCP) shall be used to investigate and resolve only the complaints specified in the accompanying
Board policy.

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for receiving,
coordinating. and investigating complaints and for complying with state and federal ol nights laws. The
individual(s), position(s), or unit(s) also serve as the compliance officer(s) specified in AR 5143.3 -
Mondiscrimination/Harassment responsible for handling complaints regarding unlawful discrimination,
harassment, intimidation, or bullying and in AR 5145.7 - Sexual Harassment for handling complaints
regarding sexual harassment.

Tammy Aldaco, Assistant Superintendent, Human Resources and Business
District Office

426 Morth Blackstone

Tulare, California 23274

(55%) 688-2021

tammy.aldaco@tulare.k12.ca.us

The compliance officer who receives a complaint may assign another compliance officer to investigate and
resolve the complaint. The compliance officer shall promptly notify the complainant and respondent if
another compliance officer is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias
or conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint
against a compliance officer or that raises a concern about the compliance officer's ability to investigate the
complaint fairly and without bias shall be filed with the Superintendent or designes who shall determine how
the complaint will be investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints
receive training and are knowledgeable about the laws and programs at issue in the complaints to which they
are assigned. Training provided to such employees shall cover current state and federal laws and regulations
governing the program; applicable processes for investigating and resolving complaints, including those
alleging unlawful discrimination, harassment, intimidation, or bullying: applicable standards for reaching
decisions on complaints; and appropriate corrective measures. A requirement that if school personnel
witness an act of discrimination, harassment, intimidation, or bullying they shall take immediate steps to
intervene when safe to do so. Assigned employees may have access to legal counsel as determined by the
Superintendent or designee.

The compliance officer or, if necessary, an appropriate administrator shall determine whether interim
measures are necessary during an investigation and while the result is pending. If interim measures are
determined to be necessary, the compliance officer or the administrator shall consult with the
Superintendent, the Superintendent's designee, or, if appropriate, the site principal to implement one or
more interim measures. The interim measures shall remain in place until the compliance officer determines
that they are no longer necessary or until the district issues its final written decision, whichever occurs first.
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Motifications
The district's UCP policy and administrative regulation shall be posted in all district schools and offices,
including staff lounges and student government meeting rooms. (Education Code 234 1)

In addition, the Superintendent or designee shall annually provide written notification of the district's UCP
to students, employees, parents/guardians of district students, district advisory committee members, school
advisory committee members, appropriate private school officials or representatives. and other interested
parties. (3CCR4622)

The notice shall include:

1. Astatement that the district is primarily responsible for compliance with federal and state laws and
regulations. including those related to prohibition of unlawful discrimination, harassment,
intimidation, or bullying against any protected group, and a list of all programs and activities that are
subject to UCP as identified in the section "Complaints Subject to UCP" in the accompanying Board
policy

2. The title of the position responsible for processing complaints, the identity of the person(s) currenthy
occupying that position if known, and a statement that such persons will be knowledgeable about the
laws and programs that they are assigned to investigate

3. Astatement that a UCP complaint, except a complaint alleging unlawful discrimination, harassment,
intimidation, or bullying, must be filed no later than one year from the date the alleged violation
occurred

4. Astatement that a UCP complaint alleging unlawful discrimination, harassment, intimidation, or
bullying must be filed no later than six months from the date of the alleged conduct or the date the
complainant first obtained knowledge of the facts of the alleged conduct

5. Astatement that a student enrolled in a public school shall not be required to pay a fee for
participation in an educational activity that constitutes an integral fundamental part of the district's
educational program, including curricular and extracurricular activities

&. A statement that a complaint regarding student fees or the local control and accountability plan
(LCAP) may be filed anonymously if the complainant provides evidence or information leading to
evidence to support the complaint

7. Astatement that the district will post a standardized notice of the educational and graduation
requirements of foster youth, homeless students, children of military families, and former juvenile
court school students now enrolled in the district, as specified in Education Code 484645.7, 45853,
48853.5, 490693, 31225.1, and 51225.2, and the complaint process

B. Astatement that complaints will be investigated in accordance with the district's UCP and a written
decision will be sent to the complainant within &0 days from the receipt of the complaint, unless this
time period is extended by written agreement of the complainant

9. Astatement that, for programs within the scope of the UCP as specified in the accompanying Board
policy, the complainant has a right to appeal the district's investigation report to the California
Department of Education (CDE) by filing a written appeal, including a copy of the original complaint
and the district’s decision, within 30 calendar days of receiving the district's decision

10. A statement advising the complainant of any civil law remedies, including, but not limited to,
injunctions, restraining orders, or other remedies or orders that may be available under state or
federal [aws prohibiting discrimination, harassment, intimidation, or bullying, if applicable

11 A statement that copies of the district’s UCP are available free of charge
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The annual notification, complete contact information of the compliance officer(s), and information related
to Title I as required pursuant to Education Code 221.6 shall be posted on the district and district school
web sites and may be provided through district-supported social media. if available.

The superintendent or designee shall ensure that all students and parents/guardians, including students and
parents/guardians with limited English proficiency, have access to the relevant information provided in the
district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary language
other than English, the district's UCP policy, regulation, forms, and notices shall be translated into that
language, in accordance with Education Code 234.1 and 46985. In all other instances, the district shall
ensure meaningful access to all relevant UCP information for parents/guardians with limited English
proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received,
providing each with a code number and a date stamp. If a site administrator not designated as a compliance
officer receives a complaint, the site administrator shall notify the compliance officer.

All complaints shall be filed inwriting and signed by the complainant. If a complainant is unable to put a
complaint inwriting due to conditions such as a disability or illiteracy, district staff shall assist in the filing of
the complaint. (5 CCR 4400)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. Acomplaint alleging district violation of applicable state or federal law or regulations governing the
programs specified in the accompanying Board policy may be filed by any individual, public agency, or
organization. (5 CCR 4500)

2. Any complaint alleging noncompliance with law regarding the prohibition against student fees,
deposits, and charges or any requirement related to the LCAP may be filed anonymously if the
complaint provides evidence, or information leading to evidence, to support an allegation of
noncompliance. & complaint about a violation of the prohibition against the charging of unlawful
student fees may be filed with the principal of the school or with the Superintendent or designee.

3. A UCP complaint, except for a WCP complaint alleging unlawful discrimination, harassment,
intimidation, or bullying, shall be filed no later than one year from the date the alleged violation
occurred. For complaints related to the LCAP the date of the alleged violation is the date when the
County Superintendent of Schools approves the LCAP that was adopted by the Governing Board. (5
CCR 4630)

4. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying may be filed only
by a person who alleges having personally suffered unlawful discrimination, a person who believes
that amy specific class of individuals has been subjected to unlawful discrimination, or a duly
authorized representative who alleges that an individual student has been subjected to
discrimination, harassment, intimidation, or bullying. (5 CCR 4430}

5. Acomplaint alleging unlawful discrimination, harassment, intimidation, or bullying shall be initiated
no later than six months from the date that the alleged unlawful discrimination occurred, or six
months from the date that the complainant first obtained knowledge of the facts of the alleged
unlawful discrimination. The time for filing may be extended for up to 20 days by the Superintendent
or designee for good cause upon written request by the complainant setting forth the reasons for the
extension. (3 CCR 4430)
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&. When a complaint alleging unlawful discrimination, harassment, intimidation, or bullying is filed
anormymously, the compliance officer shall pursue an investigation or other response as appropriate,
depending on the specificity and reliability of the information provided and the seriousness of the
allegation.

7. When a complzinant of unlawful dizcrimination, harazsment, intimidation, or bullyving or the alleged
wictim, when not the complainant, requests confidentiality, the compliance officer shall infarm the
complainant or victim that the request may limit the district’s ability to investigate the conduct or
take other necessary action. When honoring a request for confidentiality, the district shall
nevertheless take all reasonable steps to investigate and resolve/respond to the complaint consistent
with the request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally discuss with
all the parties the possibility of using mediation to resolve the complaint. Mediation shall be offered to
resolve complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving an allegation of sexual assault or where thereis a
reasonable risk that a party to the mediation would feel compelled to participate. If the parties agree to
mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment,
intimidation, or bullying, the compliance officer shall ensure that all parties agree to permit the mediator
access to all relevant confidential information. The compliance officer shall also notify all parties of the right
to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer
shall proceed with an investigation of the complaint.

The use of mediation shall not extend the district’s timelines for investigating and resolving the complaint
unless the complainant agrees inwriting to such an extension of time. If mediation is successful and the
complaint is withdrawn, then the district shall take only the actions agreed upon through the mediation. If
mediation is unsuccessful, the district shall then continue with subsequent steps specified in this
administrative regulation.

Investigation of Complaint
Within 10 business days after the compliance officer receives the complaint, the compliance officer shall
begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant
and/or the complainant’s representative with the opportunity to present the information contained in the
complaint to the compliance officer and shall notify the complainant and/or representative of the
opportunity to present the compliance officer with any evidence, or information leading to evidence, to
support the allegations in the complaint. Such evidence or information may be presented at any time during
the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all
available records, notes, aor statements related to the complaint, including any additional evidence or
information received from the parties during the course of the investigation. The compliance officer shall
individually interview all available witnesses with information pertinent to the complaint and may visit any
reasonably accessible location where the relevant actions are alleged to have taken place. At appropriate
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intervals, the compliance officer shall inform the parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination. harassment, intimidation, or
bullying, the compliance officer shall interview the alleged victim(s), any alleged offenderi(s). and other
relevant witnesses privately, separately, and in a confidential manner. As necessary, additional staff or legal
counsel may conduct or support the investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence related to
the allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction
of the investigation may result in the dismissal of the complaint because of a lack of evidence to support the
allegation. Refusal by the district to provide the investigator with access to records and/or information
related to the allegations in the complaing, failure or refusal to cooperate in the investigation, or any other
obstruction of the investigation may result in a finding based on evidence collected that a violation has
occurred and in the imposition of a remedy in favor of the complainant. (3 CCR 4431)

Timeline for Investigation Report

Unless extended by written agreement with the complainant, the compliance officer shall prepare and send
to the complainant a written investigation report, as described in the section "Investigation Report” below,
within &0 calendar days of the district's receipt of the complaint. (3 CCR 44631)

For any complaint alleging unlawful discrimination, harassment, intimidation, and bullying, the respondent
shall be informed of any extension of the timeline agreed to by the complainant.

Investigation Report
For all complaints, the district's investigation report shall include: (5 CCR 4431)

1. The findings of fact based on the evidence gathered

2. Aconclusion providing a clear determination for each allegation as to whether the district is in
compliance with the relevant law

3. Corrective action(s) whenever the district finds merit in the complaint, including, when required by
law, a remedy to all affected students and parents/guardians and, for a student fees complaint, a
remedy that complies with Education Code 49013 and 3 CCR 4400

4. Motice of the complainant's right to appeal the district's investigation report to CDE, except when the
district has used the UCP to address a complaint not specified in 3 CCR 44610

5. Procedures to be followed for initiating an appeal to CDE

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.

In consultation with district legal counsel, information about the relevant part of an investigation report may
be communicated to a victim who is not the complainant and to other parties who may be involved in
implementing the investigation report or are affected by the complaint, as long as the privacy of the parties
i5 protected. In a complaint alleging unlawful discrimination, harassment, intimidation. and bullying, notice
of the investigation report to the alleged victim shall include information about any sanction to be imposed
upon the respondent that relates directly to the alleged victim.

If the complaint invalves a limited-English-proficient (LEP) student or parent/guardian, then the district's
response, if requested by the complainant, and the investigation report shall be written in English and the
primary language in which the complaint was filed.
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For complaints alleging unlawful discrimination, harassment, intimidation, and bullying based on state law,
the investigation report shall also include a notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the district's complaint
procedures, including, but nat limited to, injunctions, restraining orders or other remedies or orders,
&0 calendar days after the filing of an appeal with CDE. {Education Code 262.3)

2. The 40 days moratorium does not apply to complaints seeking injunctive relief in state courts or to
discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age
may also be filed with the U5 Department of Education, Office for Civil Rights at wew ed gowlocr
within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective
action permitted by |aw. Appropriate corrective actions that focus on the larger school or district
environment may include, but are not limited to, actions to reinforce district policies; training for faculty,
staff and students; updates to school policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying,
appropriate remedies that may be offered to the victim but not communicated to the respondent may
include, but are not limited to, the following:

Counseling

Academic support

Health services

Assignment of an escort to allow the victim to mowve safely about campus

Information regarding available resources and how to repart similar incidents or retaliation
Separation of the victim from any other individuals involved, provided the separation does not

U

penalize the victim
Restorative justice
8. Follow-up inguiries to ensure that the conduct has stopped and there has been no retaliation

™~

For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying involving a
student as the respondent, appropriate corrective actions that may be provided to the student include, but
are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior suppart

5. Referral to astudent success team

4. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by
law

7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination, harassment,
intimidation, or bullying, the district shall take appropriate disciplinary action, up to and including dismissal,
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in accordance with applicable law and collective bargaining agreement.

The district may also consider training and other interventions for the larger school community to ensure
that students, staff, and parents/guardians understand the types of behavior that constitute unlawful
discrimination, harassment, intimidation, or bullying, that the district does not tolerate it. and how to report
and respond toit.

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or
other affected person.

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and other
charges, physical education instructional minutes, courses without educational content. or any requirement
related to the LCAP is found to have merit, the district shall provide a remedy to all affected students and
parents/guardians subject to procedures established by regulation of the State Board of Education.
(Education Code 49013, 51222, 51223, 51228.3, 52075)

For complaints alleging noncompliance with the law regarding student fees, the district, by engaging in
reasonable efforts, shall attempt in good faith to identify and fully reimburse all affected students and
parents/guardians who paid the unlawful student fees within one year prior to the filing of the complaint.
(Education Code 49013; 5 CCR 4400)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation report on a complaint regarding any
specified federal or state educational program subject to UCP may file an appeal in writing with CDE within
30 calendar days of receiving the district's investigation report. (3 CCR 4432)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the district's
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal,
including at least one of the following: (3 CCR 4432)

1. The district failed to follow its complaint procedures.

2. Relative to the allegations of the complaint, the district’s investigation report lacks material findings
of fact necessary to reach a conclusion of law.

3. The material findings of fact in the district’s investigation report are not supported by substantial
evidence.

4. The legal conclusion in the district's investigation report is inconsistent with the [aw.

5. Inacase inwhich the district found noncompliance, the corrective actions fail to provide a proper
remedy.

Upon notification by CDE that the district's investigation report has been appealed, the Superintendent or
designee shall forward the following documents ta CDE within 10 days of the date of notification: (3 CCR
44633)

1. Acopy of the original complaint

2. Acopy of the district’s investigation report

3. A copy of the investigation file including, but not limited to, all notes, interviews, and documents
submitted by the parties and gathered by the investigator

4. Areport of any action taken to resolve the complaint

5. Acopy of the district's UCP
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& Other relevant information requested by CDE

If notified by CDE that the district's investigation report failed to address allegation(s) raised by the
complaint, the district shall, within 20 days of the notification, provide CDE and the appellant with an
amended investigation report that addresses the allegation(s) that were not addressed in the original
investigation report. The amended report shall also inform the appellant of the right to separately appeal the
amended report with respect to the allegation(s) that were not addressed in the original report. (3 CCR
44372)

Uniform Complaint Procedures
Board Policy 1312.3:

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational programs. The Board encourages
the early resolution of complaints whenever possible. To resolve complaints which may require a more
formal process, the Board adopts the uniform system of complaint processes specified in 3 CCR 4400-4470
and the accompanying administrative regulation.

Complaints Subject to UCP
The district’s uniform complaint procedures (UCP) shall be used to investigate and resolve complaints
regarding the following programs and activities:

Accommodations for pregnant and parenting students (Education Code 46015)

Adult education programs (Education Code 8300-85338, 323347, 52500-52417)

After School Education and Safety programs (Education Code 8§482-8484.65)

Agricultural career technical education (Education Code 32460-52462)

Career technical and technical education and career technical and technical training programs

|Education Code 52300-52442)

Child care and development programs (Education Code 8200-8488)

Compensatory education (Education Code 54400)

Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)

Course periods without educational content (Education Code 51228.1-51228.3)

10. Discrimination, harassment, intimidation, or bullying in district programs and activities, including in
those programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on a person's actual or perceived characteristics of race or ethnicity, color, ancestry,
nationality, national origin, immigration status, ethnic group identification, age, religion, marital status,
pregnancy, parental status, physical or mental disability, medical condition, sex, sexual orientation,
gender, gender identity, gender expression, or genetic information, or any other characteristic
identified in Education Code 200 or 220, Government Code 11135, or Penal Code 422 55, or based on
the person's association with a person or group with one or more of these actual or perceived
characteristics (3 CCR 4410)

11. Educational and graduation requirements for students in foster care, homeless students, students from
military families, and students formerhy in a juvenile court school (Education Code 48643.7, 48853,
48833.5,49069.5,51225.1, 51225 2)

12. Every Student Succeeds Act (Education Code 5205%.5; 20 USC 6301 et seq.)

13. Local control and accountability plan (Education Code 52075)

U S I

el
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14. Migrant education (Education Code 54440-54445)

15. Physical education instructional minutes (Education Code 51210, 31222, 51223)

14, Student fees (Education Code 49010-49013)

17. Reasonable accommodations to a lactating student (Education Code 222)

18. Regional occupational centers and programs (Education Code 52300-52334.7)

19. School plans for student achievement as required for the consolidated application for specified federal
andfor state categorical funding (Education Code 44001)

20. School safety plans (Education Code 32280-32289)

21. 5chool site councils as required for the consolidated application for specified federal andfor state
categorical funding (Education Code 453000)

22 Any complaint alleging retaliation against a complainant or other participant in the complaint process
or anyone who has acted to uncover or report a violation subject to this policy

23. Any other state or federal educational program the Superintendent of Public Instruction or designee
deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the
allegations, offer a process for resolving a complaint in a manner that is acceptable to all parties. An ADR
process such as mediation may be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving sexual assault or
where there is a reasonable risk that a party to the mediation would feel compelled to participate. The
Superintendent or designee shall ensure that the use of ADR is consistent with state and federal laws and
regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of
the parties imvolved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee
shall keep the identity of the complainant, and/or the subject of the complaint if different from the
complainant, confidential when appropriate and as long as the integrity of the complaint process is
maintained.

When zan allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the
non-UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the
UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of
current law and requirements related to UCP including the steps and timelines specified in this policy and
the accompanying administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5 CCR 4631
and 4433
Mon-UCP Complaints
The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by
the specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social

Services Protective Services Division or the appropriate law enforcement agency. (3 CCR 4411)
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2. Any complaint alleging health and safety violations by a child development program shall, for licensed
facilities, be referred to Department of Social Services. (3CCR 4411)

3. Anycomplaint alleging that a student, while in an education program or activity inwhich the district
exercises substantial control over the context and respondent, was subjected to sexual harassment as
defined in 34 CFR 104 30 shall be addressed through the federal Title IX complaint procedures
adopted pursuant to 34 CFR 106.44-106.45, as specified in AR 5145.71 - Title I¥ Sexual Harassment
Complaint Procedures.

4. Any complaint alleging employment discrimination or harassment shall be investigated and resolved by
the district in accordance with the procedures specified in AR 4030 - Mondiscrimination in
Employment, including the right to file the complaint with the California Department of Fair
Employment and Housing.

5. Anycomplaint alleging a violation of a state or federal law or regulation related to special education. a
settlement agreement related to the provision of a free appropriate public education [FAPE), failure or
refusal to implement a due process hearing order to which the district is subject, or a physical safety
concern that interferes with the district's provision of FAPE shall be submitted to the California
Department of Education (CDE) in accordance with AR 61391 - Procedural Safeguards and
Complaints for Special Education. (5 CCR 3200-32035)

& Any complaint alleging noncompliance of the district's food service program with laws regarding meal
counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and
allowable expenses shall be filed with or referred to CDE in accordance with BF 3555 - Mutrition
Program Compliance. (3 CCR 15580-15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the
district's food service program shall be filed with or referred to the U.S. Department of Agriculture in
accordance with BP 3353 - Mutnition Program Compliance. (3 CCR 15382)

B. Anycomplaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, or teacher vacancies
and misassignments shall be investigated and resolved in accordance with AR 1312 4 - Williams
Uniform Complaint Procedures. (Education Code 35184)

504 Grievance Procedure
Identification and Education Under Section 504 - Administrative Regulation 6164.6

The Supenntendent designates the following position as the district’s 504 Coordinator to implement the requirements of
Section 04 of the federal Rehabilitation Act of 1973: (34 CFR 104.7)

Roger Robles, Director of Special Education
436 North Blackstone

Tulare, California 93274

(559) 687-73M

Definitions

For the purpose of implementing Section 54, the following terms and phrases shall have only the meanings specified below:
Free appropriate public education (FAPE) means the provizion of regular or special education and related aids and services
designed to meet the individual educational needs of a studentz with disabilies as adequately as the nesds of students without

disabilities are met, at no cost to the student or his'her parent/guardian, except when a fee is specifically authorized by law for all
students. (34 CFR 104.33)
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Student with a disability means a student who has a physical or mental impairment which substantially imits one or more majar
Iffe activities. (28 CFR 35.108)

Fhysical impairment means any physiological disorder or condition, cosmetic disfigurement, or anatomical lozs affecting one or
maore body systems, such as neurdlogical, musculosketal, special sense organs, respiratory (including speech organs),
cardiovascular, reproductive, digestive, genito-urinary, immune, hemic, lymphatic, skin | and endocrine. (28 CFR 35.108)

Mental impairment means any mental or psychological disorder, such as, intellectual disability, organic brain syndrome, emational
or mental liness, and specific leaming disability. (28 CFR 35.108)

Substantially limits major life activiies means [imiting a person's ability to perform functions, as compared to most people in the
general population, such as carng for himseliherself, performing manual tasks, seeing, hearing, eafing, sleeping, walking,
standing, lifting, bending, speaking, breathing, leaming, reading, concentrating, thinking, writing, communicating, and working.
Maijor life activities also includes major bodily functions such as functions of the immune system, special sense organs and skin,
normal cell growth, digestive, bowel, bladder, neurclogical, brain, respiratory, circulatory, cardiovascular, endacring, hemic,
lymphatic, musculoskeletal and reproductive functions, as well as the operation of an ndividual organ within 2 body system.

The determination of whether an impairment substantially limits a student’s major life activities zhall be made without regard to
the ameliorative effects of mitigating measures other than ordinary evenlasses or contact lenses. Miigating measures are
measures that an indnidual may use to eliminate or reduce the effects of an impairment, including, but not limited 1o,
medications, medical supplies or equipment, prosthetic devices, assistive devices, reazonable modifications or awdliary aids or

semvices, leamed behavioral or adaptive neurclogical modifications, psychotherapy, behavioral therapy, or physical therapy. (42
UsC 12102; 28 CFR 35.108)

Referral, Identification, and Evaluation
Any action or decision to be taken by the distact invohaing the referral, identfication, or evaluation of a student with disabiliies
shall be in accordance with the following procedures:

1. A parentiguardian, teacher, other school employes, student success team, or community agency may refer a student to the
principal or 504 Coordinator for identification as a student with a disability under Section 504.

2. Upon receipt of any such referral, the prncipal, 504 Coordinator, or other qualified individual with expertize in the area of
the student's suspected disability shall consider the referral and determine whether an evaluation is appropriate. This
determination shall be based on a review of the student's school records, iIncluding those in academic and nonacademic
areas of the school program; consultation with the student’s teacher(s), other professionals, and the parent/guardian, as
appropriate; and analyzis of the student's needs.

If it 1z determined that an evaluation is unnecessary, the principal or 504 Coordinator shall inform the parents/guardians in
writing of thiz decizion and of the procedural safequards available, as described in the "Procedural Safeguards” section
below.

3. Ifthe student needs or iz believed to need spedial education or related services under Section 504, the district shall
conduct an evaluation of the student price o his'her infial placement. (3 CFR 104.35)

Prior o conducting an inifial evaluation of a student for eligibility under Section 504, the district shall obtain written
parentiguardian consent.

The district’s evaluation procedures shall ensure that the tests and other evaluation matenials: (34 CFR 104.35)
a. Have been validated and are adminisiered by trained personnel in conformance with the mstruction provided by

the test publishers

b. Are failored to assess specfic areas of educational need and are not merely designed fo provide a single genetal
intelligence quotient

c. Reflect the student's aptitude or achievement or whatever else the tests purport fo measure rather than his'her
impaired senzory, manual, or speaking zkills except where thoze skillz are the factors that the teste purport to
measure
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Section 504 Services Plan and Placement
Services and placement decizions for sfudents with dizabiliies shall be determined as follows:

1. A mult-disciplinary 504 team shall be convened to review the evaluation data in order to make placement decisions.

The 504 team shall consist of a group of persons knowledgeable about the student, the meaning of the evaluation data,
and the placement options. (34 CFR 104.35)

In mterpreting evaluation data and making placement decisionz, the team shall draw upon information from a variety of
sources, incheding aptitude and achievement tests, teacher recommendations, physical condition, social or cultural
background, and adaptive behavior. The team shall also ensure that information obtained from all such sources i
documented and carefully considered and that the placement decision is made in conformity with 34 CFR 104 .34, (34
CFR 104.35)

2. If, upon evaluation, a student is determined to be eligible for services under Section 504, the team shall meet to devebp a
written 504 services plan which shall specify the types of regular o special education services, accommodations, and
supplementary aids and services necessary to ensure that the student receives FAFE.

The parents/guardians shall be invited to participate in the meeting and shall be given an opportunity fo examine all
relevant records.

3. Iithe M team determines that no services are necessary for the student, the record of the team’s meating shall reflect
whether or not the student has been identified as a person with a disability under Section 504 and shall siate the basis for
the determination that no special services are presently needed. The student's parent/guardian =hall be informed in writing
of histher nights and procedural safequards, as described in the "Procedural Safeguards” section below.

4 The student shall be placed in the regular educational emvironment, unless the district can demonstrate that the education
of the student in the regular environment with the use of supplementary aids and services cannot be achieved
satisfactorily. The student shall be educated with thoze who are not dizabled to the maximum extent appropriate to hiz'her
ndividual needs. (34 CFR 104.34)

5. The district shall complete the identification, evaluation, and placement process within a reasonable time frame. The
district shall adhere to this time frame regardless of any extended school breaks or times that school iz otherwise not in
SEssion,

6. A copy of the student's Section 54 services plan shall be kept in hisher student record. The student's teacher(s) and any
other staff who provide services to the student chall be informed of the plan's requirements.

If a student transfers to another school within the district, the principal or designee at the schoal from which the student is
transferring shall ensure that the principal or designee at the new school receives a copy of the plan prior 1o the student's
enrollment in the new school.

Review and Reevaluation

The 504 team shall manitor the progress of the student and, at least annually, shall review the effzctiveness of the student's
Section 504 services plan to determing whether the services are appropriate and necessary and whether the student's nesds are
being met as adequately as the needs of students without dizabilities are met. In addition, each student with a disability undes
Section 504 zhall be reevaluated at keast once every three years.

& reevaluation of the student's needs shall be conducted before any subsequent significant change in placement. (3

CFR 104.35)

Procedural Safeguards
The Supenntendent or designee shall notify the parentsiguardians of students with disabilities of all actions and decisions by the

district regarding the identification, evaluation, or educational placemenit of their children. Helzhe also shall notify the
parentziguardians of all the procedural zafequards available to them if they disagree with the district's action or decizion,
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including an opportunity fo examine all relevant records and an impartial hearing in which they shall have the nght to paricipate.
(34 CFR 104.36)

If a parent/quardian disagrees with any district action or decision regarding the identification, evaluation, or educational
placement of histher child under Section 504, helshe may request a Section 54 due process hearing within 30 days of that
action of decision:

Prior to requesting a Section 504 due process hearing, the parent/guardian may, at histher discretion, but within 30 days of the
district's action or decision, reguest an administrative review of the action or decision. The Coordinator shall designate an
appropriate administrator to meet with the parent/guardian to atiempt to resolve the issue and the administrative review shall be
held within 14 days of receiving the parentlguardian’s request. If the parent'guardian is not satisfied with the resolufion of the
izsue, o if the parent'guardian did not request an administrative review, helshe may request a Section 504 due process hearing.
A Section 5 due process hearing shall be conducted in accordance with the following procedures:

1. The parent! guardian shall submit a written request to the Coordinator within 30 days of receiving the district’s decision or,
if an administrative review is held, within 14 days of completion of the review. The request for the dus process hearing shall
ncude:

a. The specific nature of the decision with which helshe disagrees
b. The specific relief heiche sesks
. Any other information helshe believes iz pertinent to resolving the disagreement

2. Within 30 days of receiving the parent/quardian's request, the Superntendent or designee and 504 Coordinator shall select
an impartial hearing officer. This 30-day deadline may be extended for good cause or by mutual agreement of the parties.

3. Within 45 days of the selection of the heaning officer, the Section 54 due process hearing shall be conducied and a written
decizion mailed io all parties. This 45-day deadiine may be extended for good cause or by muiual agreement of the
parties.

4. The parties to the hearing shall ke afforded the right to:

a. Be accompanied and advised by legal counzel and by mdividuals with special knowledage or fraining related to the
problems of students with disabilities under Section 504

b. Present written and oral evidence

. Question and crozz-sxamine witheszes

d. Fecemve written findings by the hearing officer stating the decizion and explaining the reasons for the decision

If desired, either party may seck a review of the hearing officer’s decision by a federal court of competent jurisdiction.

Notifications
The Superintendent or designee shall ensure that the district has taken appropriate steps to notify students and
parentsiguardians of the district's duty under Section 504. (34 CFR 104.32)

Identification And Education Under Section 504 - Board Pelicy 6164.6

The Board of Trustees believes that all children, including children with dizabilities, should have the opportunity to leam in a safe
and nurturing environment. The Superintendent or designes shall work to identify children with disabiities who reside within the
Jurisdiction of the district in order to ensure that they receive educational and related services required by law.

The Superntendent or designes shall provide qualified students with dizabiliies with a free appropriate public education (FAPE),
a5 defined under Section 504 of the federal Rehabilitation Act of 1973. Such students shall receive regular or special education
and related aids and services designed o meet their individual educational needs as adequately as the needs of studznts without
disabilities are met. (34 CFR 104.33)
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In addition, qualified students with disabilifies shall be prowided an equal opportunity to participate in programs and activibes that
are integral components of the district's basic education program, including, but not limited fo, extracurncular athletics,
interscholastic sports, andlor other nonacademic actvities. (34 CFR 104.37)

The diztrict's local control and accountability plan shall include goals and specific actions to improve student achievement and
other outcomes of students with disabiliies. At least annually, the Supenntendent or designee shall azzess the district's progress
in attaining the goals established for students with disabilities and shall report thess resulis to the Board. (Education

Code 52052, 52060)

In providing services to students with disabilites under Section 504, the Superintendent or designee shall ensure district
compliance with law, including providing the students and their parents/guardians with applicable procedural zafequards and
required nofifications. Any dispute a to the identification, evaluation, or placement of any student with a disability shall be
resolved in accordance with the processes specified in the "Procedural Safequards” section of the accompanying administrative
regulation.

The Supenntendent or designee shall maintain a list of impartial hearing officers who are qualified and willing to conduct Section
504 hearings. To ensure impartiality, such officers shall not be employed by or under contract with the district in any other

capacity except az heanng officer and shall not have any professional or perzonal nvalvement that would affect their impartiality
or objectivity in the matter.
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ATTENDANCE EXPECTATIONS AND CONSEQUENCES

Education is an opportunity and a right. If sfudents do not exercise their right to attend school, they have limited their
opportunity for the basic education necessary to become mature, knowledgeable, and productive members of society.
Absenteeism has a direct, negative effect on student achievement, promation, graduafion, behavior, and employment
potential. It has been well demonstrated that regular attendance is a key factor in the success a sfudent achieves at school.

ABSENCE REPORTING

The PARENT or GUARDIAN of a pupil is required to provide an explanation for a pupil's absence. This explanation is
required no later than the day following the absence. (CCR Title 5. Sec. 306)

Method of Verification When a student who has been absent retumns o school, helshe shall present a satisfactory
explanation verifying the reason for the absence. Absences shall be verified by the student’s parent guardian, other person
having confrol of the minor, or the student if age 18 or older. (EC 46012; CCR Title 5, Sec. 306) The following methods may
be used to verify student absences:

1. Written note, fax, email, or voicemail from parentiguardian or parent representative.
2. Conversation, in person of by telephone, between the verifying employee and the student's parent guardian or parent
representative.
The employee shall subsequenty record the following:
a. Name of the student
b. Name of the parent guardian or parent representative
c. Name of the verifying employee

d. Date(s) of absence
. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method which establishes the fact that the
student was absent for the reasons stated. The employee shall document the verification and include the information
specified in item #2 above.

4. Physician's verification.

a. When excusing students for confidential medical services or verifying such appointments, district staff shall not ask the
purpose of such appointments but may contact a medical office to confirm the time of the appointment.

b. When a student has had 4 absences in the school year for illness verified by methods listed in numbers 1-3 above,
any further absences for ilness shall be verified by the physician.

ABSENCES-ASSIGNMENT MAKE-UP ALLOWED

1. EXCUSED ABSENCES (CCR Title 5, Sec. 420) Absences listed below are excused when verified in accordance with the
Education Code and Board Policy:

a. Personal liness. (EC 48205)
b. Quarantine directed by county or city health officer. (EC 48205)
. Medical, dental, and optometric appointments: (EC 48205)

I. Students are encouraged to make medical appointments after school hours whenever possible.

ii. Students will be released for and receive excused absences for appointments only on the written approval of
parents or guardians.

iii. The only exception shall be for those students whose parents or guardians have provided annual written consent
to the school to release and excuse their chikd{ren) upon doctor verification.
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d.  Aftending funeral services of a member of the pupil's immediate family, 5o long as such absence is not more than
one (1) day if the service is conducted in Califomia and not more than three (3) days if the service is conducted
outside of Califomia. immediate family shall be defined as mother, father, grandmather, grandfather, spouse,
sonson-in-law, daughter/idaughter-indaw, brother, sister, of any relative living in the sfudent's immediate housshold.
(EC 45194, 48205)

. Student jury duty in the manner provided by law. (EC 48205)

. Theiliness or medical appointment during school hours of a child to whom the student is the custodial parent (EC
48205)

Mote: Students shall be permitted to make up missed school assignments. Students shall be allowed two (2) schoal
days for each day of absence to make up the work. The time for make-up may be extended by the teacher.
Responsibility for requesting missed work, lies with the sfudent. Upon satisfactory completion, within the ime frame,
the student will be given the full credit eamed.

(E.C. 48205)

a. A pupils absence shall be allowed provided the absence is for one of the following justifiable personal reasons:
i. An appearance in court.
ii. An emgloyment conference.
iii. A pupil family hardship situation, as authorized by the principal.
iv. An observance of a holiday or ceremony of the pupil's religion.
v. Aftendance at religious refreats not to exceed four (4) hours per semester.
vi. Attending a funeral senice of a person who is not an immediate family member.
vii. Aftendance at an educational conference offered by a nonprofit organization on the legislative or judical
process.
viii. To spend time with hisfher immediate family member who is an active duty member of the uniformed semvices,
as defined in Education Codz 49701, and has been called to duty for deployment to a combat support position
or i3 on leave from or hias immediately retumed from such deployment (EC 46014)
b. PRIOR to an absence described in this regulation, a signed parental request must be received and approved by the
principal or administrative designee.
. Only in the case of extreme emergency will the principal approve an absence after the absence ocours.

Maote: A pupil whose absence is excusad according to the above conditions shall be allowed make-up privileges.
Students shall make arrangements with the teacher to make up missad work prior to the absence.

Students shall be allowed two (2) school days for each day of absence to make up the work. The time for make-up
may be extendad by the teacher. Responsibility for requesting missad work lies with sfudent. Upon satisfactory
comgletion, within the time frame, the student will be given the full credit eamed.
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3. ABSENCES EXCUSED/REL FASE TIME FOR RELIGIOUS EDUCATION (PRIOR NOTIFICATION REQUIRED) (E C.
45014)

The: District will allow release time for students to participate in refigious exercises or to receive moral and religious
instruction. A student's absence will be considerad excused, with full rights to make up tests and homework, if the following
conditions are complied with:
a. The student has the written consent of histher parent or quardian indicaiing the fime the student is to be released
from school. The written consent must be submitted to the school two (2) days prior to release from school.

b. Verfication of attendance at the designated exercise is provided to the school on the first day after the absence.

. Each pupil 5o excused shall attend school at least the minimum school day for his grade for elementary schools,
and as provided by the relevant provisions of the niles and reguiations of the State Board of Education for
secondary schools.

d. No pupil shall be excused from school for such purpose on more than four (4) days per school month.
Mote: Students shall make arangements with the teacher to make up missed work prior to the absence, Students
shall be allowed two (2) school days for each day of absence to make up the work. The time for make-up may be
extended by the teacher. Responsibility for requesting missed work lies with student. Uipon satisfactory completion,
within the time frame, the student will be given the full credit eamed.

4. ABSENCES FOR ENTERTAINMENT INDUSTRY (EC. 482255 (3) 1-2 (b-e)

A pupil working in the Entertainment or Allied industry or participating with a not-for-profit performing arts organization in a
performance for a public school pupil audience shall be excused from school for a maximum of up to five absences per
school year, Students absent under this section shall be permitted fo complete all assignments and tests missed during the
absence that can be reasonably provided and, upon safisfactory completion, shall be given full credit 2amed

5. ABSENCES FOR LICE

District policy provides for students absent because of lice infestation to be excused from school for 2 maximum of three
consecutive days. On the fourth consecutive day of absence, a student will be marked unexcused and may be subject to
monitoring by the School Attendance Review Board (SARB). (E.C. 4832048324, 48292-48293)

6. UNEXCUSED ABSENCES FOR PERSONAL REASON MADE UP IN SATURDAY SCHOOL (NO PRICR APPROVAL)
(E.C. 37223, 48205)

Students who are absent for personal reasons and who did NOT receive prior approval from the school administrator may
be assigned to Saturday School to make up class work missed because of the unexcused absence.

7. SUSPENSION (HOME AND IN-SCHOO! ASSIGNMENT MAKE-UP) (E C. 48913)

A suspended student may be allowed to complete comparable assignments. The responsibility of obtaining and doing class
work lizs with the student, (Parents may contact the teacher to obtain classwork) the teacher may require the student to
complete any assignments and tests missed during the suspension. The student shall not be denied the opportunity to
make up work and to have made-up work calculated in the course grade.
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8. CONFIDENTIAL MEDICAL SERVICES (E. C. 48010.1)

School authorifies may excuse any student in grades 9-12 from school to obtain confidential medical services without the
consent of the student's parentiguardian. (E.C. 4800.) (cf. 5145.6 - Parental Nofifications)

9. PREGNANT AND PARENTING STUDENT RIGHTS (EC §§ 221.51, 48013)

The District cannot apply any rule conceming a student’s actual or potential parental, family, or marital status that treats
students diffierently on the basis of sex. The District cannot exclude or deny any student from any educational program or
activity, including class or extracurricular activity, solely on the basis of the student’s pregnancy, childbirth, false pregnancy,
termination of pregnancy, of recovery therefrom.

The District may require any student to obtain the certification of a physician or nurse practiioner that the student is
physically and emotionally able to confinue participation in the regular education program or activity.

Pregnant/parenting students cannot be required to participate in pregnant minor programs or alternative education
programs. Pregnantiparenting student who voluntarily participate in an altemnative education programs will be given
educational programs, activiies, and courses equal fo those they would have been in if participating in the regular education
program.

The District must treat pregnancy, childbirth, false pregnancy, termination of pregnancy, and recovery therefrom in the same
manner and under the same policies as any other temporary disabling condition.

Pregnantparenting students are entitied to eight (8) weeks of parental leave, which the student may take before the birth of
the: student’s infant, if there is a medical necessity, and after childbirth during the school year in which the birth takes place,
inclusive of any mandatory summer instruction, in order to protect the health of the student who gives or expedts fo give
birth and the infant, and to allow the pregnantiparenting student to care for and bond with the infant. The student, if the
student is 18 years of age or older, or, if the student is under 18 years of age, the person holding the right to make
educational decisions for the student, shall notify the school of the student's intent o exercise this right. Failure to notify the
school shall not reduce these rights. A pregnantiparenting student who does not wish to take all of part of the parental leave
to which hefshe is entitied shall not be required to do 50. A pregnantiparenting student is enfitied to receive more than eight
(8) weeks of parental lzave if deemed medically necessary by the student’s physician.

When a student takes parental leave, the supenvisor of attendance shall ensure that absences from the student’s regular
school program are excused until the student is able to return to the regular school program or an altemative education
program. During parent leave, the District shall not require a pregnant or parenting student to complete academic work or
other school reguirements.

A pregnantiparenting student may return to the school and the course of study in which he or she was enrolled before taking
parental leave. Upon refum to school after taking parental leave, a pregnant/parenting student is entitied to opportunities to
make up work missed during hisher leave, including, but not limited to, makeup work plans and reenroliment in courses.

otwithstanding any other law, a pregnantiparenting student may remain enrolled for a fifth year of instruction in the school
in which the student was previously enrolled, when it is necessary, in order for the student o be able fo complete state and

any local graduation requirements, unless the District makes a finding that the student is reasonably able to complete the
District's graduation requiraments in time to graduate from high school by the end of the student’s fourth year of high school.

A student who chooses not to return to the school in which hefshe was enrolled before taking parental leave is entified to
altermafive education options offered by the Disfrict. A pregnant/parenting sfudent who participatas in an altemative
education program shall be given educational programs, activiies, and courses equal fo those hefshe would have been in if
participaing in the regular education program.

A student shall not incur an academic penalty as a result of hisfer use of these accommodations. A compliant of
noncompliance with these requirements may be filed with the District under its UCF.
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TRUANCY, EXCESSIVE ABSENTEEISM, TARDINESS
(E.C. 4826948263, 48900(K), 49164)

Definitions:

Chronic absentee means a student who is absent for any reason on 10 percent or more of the school days in the schoal
year, when the total number of days the student is absent is divided by the total number of days the student is enrolled and
school was actually taught in the regular schools of the district, exclusive of Saturdays and Sundays, (EC 60901)

Truant means a student who is absent from school without a valid excuse three full days in one school year, or tardy or
absent for more than any 30-minute period of time during the school day without a valid excuse on three occasion in one
school year, or any combination thereof.

Habitual Truant means a student who has been reported 25 a truant three or more times within the same school year,
provided the district has made a conscientious effort to hold at least one conference with the student and his/her parent
guardian. (EC 48262, 48264.5)

Addressing Chronic Absence

When a student is idenfified as a chronic absentee, the attendance supervisor shall communicate with the student and
hisher parentsiguardians to determine the reason(s) for the excessive absences, ensure the student and parenisiguardians
are aware of the adverse consequences of poor attendance, and jointly develop a plan for improving the student's
aftendance.

The student may be referred fo a sfudent success team or school-site attendance review team to assist in evaluating hisher
needs and identifying strategies and programs to assist himher. A student who is struggling academically may be offered
tutoring or other supplemental instruction, extended leaming opportunities, andfor educational options a5 appropriate.

Whenever chronic absenteeism is linked to a health issue or non-school condition, the attendance Supervisor may
recommend 5chool or community resources andior collaborate with community agencies and organization to address the
needs of the student and hisfher family.

Students may not be absent from school without verified approval of 2 parent guardian or the school. The following
represents the procedures which will be followed when a student is absent from school without a valid excuse or is tardy
without the school's approval in excess of thirty (30) minutes.

First Incident of Truancy (See definition of “Truant™ above)

The student shall be reported fo the attendance supervisor. (EC 48260) The student and parents will be nofified of the
mandatory attendance laws and the District's pertinent policy and procedures. The student will be instructed to attend all
classes. The student may be subject to arrest or held in temporary custody by a probation officer, a peace officer, a school
administrator, or attendance supervisor or hisher designee under Education Code 48264 if found away from home and
absent from school without a valid excuse. The student may be subject to suspension, restriction, or delay of hisfher driving
privilege pursuant to Vehicke Code 13202.7. It is recommended that the parentiguardian accompany the student to school
and attend classes with the student for one day. Student will be informed that a work permit will not be issued or will be
revoked if the student reaches the 4th step.

The student may be required fo attend makeup classes on one day of a weekend pursuant to Education Code 37223 (EC
48264.5)

The student and, as appropriate, hisher parentiguardian may be requested to attend a meeting with a school counselor or
other school designes to discuss the root causes of the attendance issue and develop a joint plan to improve the student's
attendance. (EC 48264.5)

Second Incident of Truancy
Any student who has been reported as a fruant shall again be reported to the attendance supervisor as a truant if hefshe is
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absent from school without a valid excuse on one or more days of is tardy 30 minutes or more on one or more days during
the school year. (EC 48261) The student may be reguired to attend makeup classes on one day of a weekend pursuant to
Education Code 37223. (EC 48264.5) The student may be assigned to an after-school or weekend study program within the
county. If the student fails to successfully complete this study program, hefshe shall be subject to conseguences under
“Third Incident of Truancy” below. (EC 48264.5)

The appropriate district staff member shall make a conscientious effort to hold at least one conference with the student and
his/her parentiguardian by communicating with the parentiguardian at least once using the most cost effective method
possible which may include email or a telephone call. (EC 48262) The student may be given a written waming by a peace
officer. A record of that waming may be kept at the school for not less than two years or until the student graduates or
transfers from the schodl. If the student transfers, the record may be forwarded to the new school. (EC 48264.5)

The attendance supervisor shall ensure that the student's parentsiguardians are offered language-accessible support
senvices to address the student's aftendance problems.

Third Incident of Truancy (Habitual Truant):

a. A student who is habitually truant, irregular in school attendance, or habitually insubordinate or disordery during
attendance at school, may be referred fo, and required to attend, a school attendance review board (SARE) program, a
truancy mediation program established by the district attomey or the probation officer, or a comparable program deemed
acceptable by the district's attendance supervisor. (EC 48263, 48264 5)

b. Upon making a refierral to the School Attendance Review Board (SARB) or the probation department, the attendance
supervisor shall provide the student and parentiguardian, in writing, the name and address of the School Attendance
Review Board (SARB] or probation department and the reason for the referral. This notice shall indicate that the student
and parent/guardian shall be required to meet with the SARB or a probation officer to consider a proper disposition of the
referral. (EC 48263)

c. |f the student does not successfully complete the truancy mediation program or other similar program, he/she shall be
subject to the procedures under "Fourth Incident of Truancy” listed below.

d. If the attendance supervisor determines that available community services cannot resolve the problem of the truant or
insubordinate student or if the student andior hisher parentsiguardians have failed to respond to the directives of the
disirict or to services provided, that attendance supervisor may 50 nofify the district attomey andior probation officer.

Fourth Incident of Truancy

Upon a student's fourth truancy within the same school year, the student may be refermed to the jurisdiction of the juvenile
court. (EC 48264.5; WAl 601) The student will be referred to a school administrator/designee, and the student will once
again be reported as a legal truant (E. C. 48260).

The student may be referred to the local School Attendance Review Board (SARB). If the local SARB/attendance supervisor
determines that available community services cannot resolve the problem of the truant or insubordinate student or if the

sfudent andior hisher parentsiguardians have failed to respond to the directives of the School Attendance Review Board
(SARB), the attendance supervisor may notify the district attomney.

EXCESSIVE ABSENTEEISM

Absence for 10 percent of school days (Chronic Absenteeism)

The Govemning Board believes that excessive student absenteeism and tardiness, whether caused by excused or
unexcused absences, may be an early waming sign of poor academic achievement and may put students at risk of
dropping out of school. The Board desires o ensure that all students aftend school in accordance with the state's
compulsory education laws and take full advantage of educational opportunities provided by the district.

Students identified as habitual truants or chronically absent shall be subject to the interventions specified in law and
administrative regulation. A student's truancy, tardiness, or other absence from school shall not be the sole basis of histher
out-o-school suspension or expulsion. Altemative disciplinary strategies and positive reinforcement for attendance shall be
used whenever possible.
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1. The attendance supervisor shall ensure that the student's parents/quardians are offered language-accessible support
senvices to address the student’s attendance problems.

2. If a chronically absent student is at least & years old and is in any of the grades K-8, the attendance supervisor shall
notify the student’s parentsiguardians that failure to reasonably supervise and encourage the student's school attendance
may result in the parent guardian being found guilty of a misdemeanor pursuant to Penal Code 270.1. A comviction under
this section requires a fine of up to $2,000 andlor incarcerafion in county jail for up to one year. (Penal Code 270.1)

3. A school administrator may place the student on Attendance Supervision which iImposes a requirement that additional
absences must be verified by a licensed medical practitioner. (CCR Tille 5 sec. 421 b)

TARDIES

One of the responsibilities of each student is to be in the dlassroom in hisiher seat or work-station when the bell ings or
when class is to begin. Being tardy is iresponsible behavior in that it is disruptive to the leaming process.

SATURDAY SCHOOL (E.C. 37223)

The: Goveming Board of any elementary, high school, or unified school district may maintain classes on Saturday. The
School District's Board of Education approves such classes when appropriate and practicable.

The classes may include MAKE-UP CLASSES FOR UNEXCUSED ABSENCES occuming during the week.

Attendance at classes conducted on Saturday shall be at the election of the pupil or, in the case of a minor pupil, the parent
or guardian of the pupil. However, the Goveming Board may require students, as defined by Section 48620, to attend
make-up classes conducted on one (1) day of the weekend.

Saturday School attendance (all four hours) may clear an absence. The District will not allow “banking” of Saturday School
credit.

SCHOOL ATTENDANCE REVIEW BOARD (SARB)
(E.C. 4832048324, 4820248203

The Education Code provides for the establishment of the School Attendance Review Board to meet the special needs of
pupils with school attendance problems or school behavior problems.

The School Attendance Review Board (SARB) may include but is not limited to the following. A parent quardian as well as
a representative of the district, county probation department, county welfare department, county office of education, law
enforcement agencies, community based youth service centers, school guidance personnel, child welfare and attendance
personnel, school or county health care personnel, and school, county, or community mental health personnel, (EC 48321)

The School Attendance Review Teams Board has the authority to recommend that parents and students take certain
measuras to correct inappropriate behavior, refer the pupil to community agencies for assistance, or suggest adjustments fo
the school assignment. In the event that a parent or guardian or pupil fails to respond to the directives of SARE or to
senvices offered on behalf of the minor, SARE may:

1. Direct that the minor be referred to the county welfare department under Section 300 of the Weifare & Institutions
Code.

TIUHSD Student Code of Conduct | 39

61



2. Direct that the minor be referred to the county probation department under Section 601 of the Welfare & Institutions
Code.

3. Request the Superintendent Designee, to file a complaint against the parent, guardian, or ofher person in charge of
such minor with the District Attomey.

The parentiguardian of any pupil who fails to comply with the directives of SARE, unless excused or exempied, therefore, i
guilty of an infracion and shall be punished by the courts as follows:

1.Upon conwiction, by a fine of not more than one hundred dollars ($100).

2. Upon a second conviction, by a fine of not more than two hundred fifty dollars (5250).

3.Upon a third or subsequent conviction, by a fine of not more than five hundred dollars ($500).

4 In lieu of imposing the fines prescribed in paragraphs (1) and (2), the court may order such person to be placedina
parent education and counsaling program.

TIUHSD Attendan RB Process for Parents
Truancy (Unexcused Absences/Tardy 30 mind] Excessive Excused Absences

Aninitial legal leter, L1 wil be serito pananms
netiying tham ofthe absences.

A2 letter, L goes out to parents and triggers
a confererce with school administrator to
discuss atbendande concerms,

& 3 latter, L3 goes out tp paranks, L3 trigpers an
akart Tar potantial SARE referral,

Beleraltn SARB

An ritial mocessive pxoused letter, ZEA] be sent
to parents natifying them of the absences,

1.3 |etber, EEAZ be tark to parents notiting
them of the shserces. EEAD trigpersanalert for
paterttial S4RE referral.

Rarforral in SARB

Student Attendance Review Board (SARB) Process

HSchool Attenda nce Review Board meeting wil be conducted for perents and students. During the S4RS meeting, parents and
student are placed an an attendance contract serving as an official notification of attendanoe expectations.

Orecie placed on & comtract student athencance will ba monkored for improvement or contireed absenos.

Refiarral to the District Atormey's effiee for falure to comphy with contract direcihoes gieen and after al avaikabin amnues of
support have been exhausted. Panert can face fines From 5100:00 1o 52000.00 or up o pne-year imprisonment in coyndy jail
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EXTRA-CURRICULAR ACTIVITY ELIGIBILITY
1. ACADEMIC GRADING PERIOD

The comprehensive high schools will, every nine (3) weeks, notify all parents of each student's academic status by mail.
Report cards will be issued at the end of each grading period through the mail. Parents should expect to receive a progress
card report card that is mailed home. The January semester report card and the June semester report card will describe a
student's final grade in a class and will be recorded on a student's transcript as the permanent grade. All of the other
progress reporting periods are designad to give every parent in school a view of their individual student's progress in a
dlass. Upon receipt of the progress report card parents are welcome to contact their school counselor to review their
student's academic status.

In order for a pupil to participate in extracumicular activities, the pupll shall achieve a grade point average of 2.0 with no
more than one “F, must be passing 20 units, and show maintenance of minimal progress towards meeting the high school
graduation requirements prescribed by the Governing Board in each 9 week grading period preceding the period of
participation in the extra-curricular activities. Students are not declared re-eligible or off probation until the second Monday
following the end of the grading penod. (AR 6145 (12)) There will be absolutely no exceptions to this CIF rule such as
obtaining hand written grades by the student's instructors, counselors, or adminisirators.

For all students, the nine-week progress cardireport card will be utilized to determine a student's eligibility status for
participation in extracurricular activiies. At the end of each six week grading period, those students who do not meet the
academic requirements, as well as with CIF (athletic) standards, will be identified. The students will have the next nine
weeks as a probationary period allowing them to bring up their grades for continued participation. If a student is
unsuccessiul in improving his/her grades fo the required standard, the student will not be eligible to parficipate until hefshe
mests the academic standards at the next grade reporting period. Students are not declared re-eligible or off probation untl
the second Monday following the end of the grading period. There will be absolutely no exceptions to this rule such as
obtaining hand-written grades by the student’s instructors, counselors, or administrators.

2. ATTENDANCE
Excessive Absentesism

Students who are absent fifleen (15) days in one school year may be placed on Attendance Supervision which imposes the
requirement that future absences be verified by a licensed medical practifioner.

If a sfudent on Aftendance Supervision accumuiates five (5] unexcused absances (absences without medical vermication),
the: student will be ingligible to participate in extra-cumcular activities for the remainder of the school year af the regular
campus unless the student retums 1o the reguiar campus after successfully completing an altermative education program.

Attendance on Event Day

Students shall be in attendance all periods of the day of the event practice (or in attendance the day prior on a weekend
event practice) unless excused by the Principal designee of histher school in advance or be inefigible for the first event
following administrative contact.

Senior (12th grade) Attendance Policy

Seniors must not have more than thirty (30) period absences throughout the Senior year in order to be eligible to participate
in the commencement ceremony at the end of the school year. Any absence counts against the thirty (30) period
absences requirement with the following exceptions:

Doctor appointment or doctor mandated stay at home

Subpoenas to court

Funeral for an immediate family member

Participation in a school activity

Itis up to the student to bring verfication from the doctor or court to the office within five (5) school days upon the retum
from the absence for an exception. Otherwise, we will count the absence as required per the policy.
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