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California Workplace - Know Your Rights
As a worker in California, you are entitled to know and exercise your workplace and 
constitutional rights. Labor laws, including but not limited to standards for wages, hours, 
and health and safety, apply to all workers in the state regardless of immigration status.  

It is against the law for your employer to retaliate against you for exercising 
your rights, including:

• Filing a complaint with the Labor Commissioner, 
Cal/OSHA, the Civil Rights Department, or another 
government agency.

• Asking about your employer’s compliance with 
federal, state, or local law.

• Talking with others about their rights or helping 
them exercise their rights under federal, state, or 
local law.

reducing your work hours, or threatening to report you 

exercised your rights.

Workplace Protections Related to Immigration Status

(Labor Code § 90.2)



PAGE 2

(Labor Code §§ 1019-1019.2)

because you exercised your rights:

•
process (proof of ID and federal permission to work) that 
appear to be genuine.

•

•

doing so. 

•

•
a state or federal agency. 

(Labor Code § 1555)

Your employer  allow you to provide them with 

detained at work. If you are arrested or detained at work and 
your employer has knowledge of it, they 

Your right to organize a union or engage in protected activity in the workplace

employer to:

•

• Threaten you, or retaliate or discriminate against you, 
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Your rights when interacting with law enforcement, including immigration 
agents, in the workplace

regardless of their 

•
can search you or your personal belongings, unless they have a 

or your personal belongings, you have the right to say no.  

•
calm, do not physically resist, and do not run.

Law enforcement can enter public areas without a warrant. 

area, or parking lot of a workplace. In most circumstances, law 
enforcement needs a judicial warrant, signed by a judge, to enter 
non-public areas
areas may include a breakroom, employee restroom, workspace, 

In California, your employer is prohibited from providing voluntary 
non-public 

areas of the workplace. Without a judicial warrant, your employer 
non-public areas 

of the workplace.

joint 

•

•

being detained or you are free to leave, then you can walk away calmly.

•

•

• You have the right to speak to a lawyer if you are arrested.  You may be pressured to sign documents. You 
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•
you in court.

• You have the right to remain silent, even if you are asked about 

•
.

•

speak to your consulate who may provide assistance.

Workers’ Compensation

www.dir.ca.gov/dwc/ or call 
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Who can I contact if I believe my rights have been violated?

California Department of Industrial Relations (DIR):

www.dir.ca.gov/dlse/

dir.ca.gov/dwc/

Other California Agencies:

www.oag.ca.gov calcivilrights.ca.gov/

www.alrb.ca.gov
perb.ca.gov

Federal Agencies:

www.nlrb.gov

Non-Governmental Organizations:

.


