Department of Education Reviewed and Approved 04/04/2024

STATE OF IDAHO: RETIRED STANDARD ADMINISTRATOR CONTRACT

THIS CONTRACT is made this 10th day of JUNE year of 2025, by and between Bruneau Grand View Joint School District No.
365, Bruneau, Idaho (“the District”), and Jeff Blaser (“the Administrator”), provided that the Administrator certifies that he
or she has not received any state-funded early retirement benefit. Past receipt of such benefit makes the Administrator
ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho Code, and automatically renders

this Contract null and void.

WITNESSETH:

1.

The District hereby employs the Administrator pursuant to Section 33-1004H, tdaho Code, on a limited one school-
year at-will basis, to perform the duties of Superintendent so designated by the District and to perform such other
duties as specified by the District at any time during the term hereof, provided that the Administrator is properly
certified and endorsed to perform said duties, solely for the duration of the 2025-2026 school year, consisting of a
period of __197 days, and agrees to pay the Administrator for said services a sum of ONE HUNDRED FOURTEEN
THOUSAND ONE HUNDRED AND NINE Dollars ($114109), of which 1/12 shall be payable on the 25™ day(s) of the
months JULY, year of 2025, to JUNE, year of 2026, inclusive, and such other benefits as indicated herein.

In consideration of the promises and agreement of the District recited herein, the Administrator agrees to assume
the duties set forth above at Bruneau and Grand View, Idaho on JULY, in the year 2025, and to faithfully perform and
discharge the same to the best of his/her ability and as directed by the District and to comply with the applicable laws
of the State of idaho, the duly adopted rules of the State Board of Education, and such regulations, directives and
policies as the Board of Trustees may legally prescribe which are, by reference, incorporated in and made a part of

this agreement the same as if set forth herein.

The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, idaho Code, and
is limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond
the term of this Contract. No further notice is required by the District to terminate the Contract at the conclusion of
the school year, and such Contract will automatically terminate at the end of the school year.

The Administrator will accrue one (1) day of sick leave per month of the contract period. Sick leave will ____

will not _x__ accumulate beyond the contract period for use in subsequent contracts entered into with the District by
the Administrator. No sick leave accrued pursuant to this Contract shall gualify for the unused sick leave benefit as
provided in section 33-1228, Idaho Code.

The District will provide the following benefits to the Administrator during the contract period:

_x_ Health Insurance _X__Life Insurance __ Other ( )

Any material false statement knowingly made in the written application for a position with the District shall
constitute sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws
of the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master
Contract.



ADDENDUM TO STATE OF IDAHO SUPERINTENDENT
CONTRACT FORM
2025-2026

This Addendum to the State of Idaho Superintendent Contract Form (hereinafter
“Agreement”) is made and entered by and between the Board of School Trustees of
Bruneau - Grand View (BGV) (hereinafter “Board”) and Jeff Blaser, (hereinafter
“Superintendent”).

WHEREAS, the Board desires to retain Jeff Blaser, as Superintendent of BGV, and Jeff
Blaser, desires to obtain the opportunities of employment with BGV under the terms set
forth in this Agreement;

WHEREAS, the Board and the Superintendent desire to fix the terms and conditions of

employment;

NOW THEREFORE, in consideration of mutual benefits passing between the Board and the
Superintendent, it is agreed as follows, effective this 1st day of July, 2025, by actions of the

Board in public session on the 10th day of June, 2025.

This Addendum and the accompanying State of Idaho Superintendents Contract Form

(hereinafter “Superintendent Contract Form’) are collectively referred to as the “Contract”
and such has been submitted to the Office of the State Superintendent of Public
Instruction for approval.

1. NATURE OF AGREEMENT:

This Agreement is an Addendum to the Superintendent Contract Form currently prescribed
by the State Superintendent of Public Instruction for the State of Idaho for use with
superintendents, as amended, and used by BGV, the terms and conditions of which are
incorporated by reference into this Agreement. This Agreement supplements the terms of
the Superintendent Contract Form, and except as otherwise indicated, all terms of this
Agreement have the same definition as in the Superintendent Contract Form. In the event
of any inconsistencies between this Agreement and the Superintendent Contract Form, the
terms of the Agreement shall prevail over the terms of the Superintendent Contract Form.
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2. TERM:

A. Term. The term of this Agreement shall be for a period beginning on July 1, 2025,
and expiring on June 30, 2026 (hereinafter “Term”), subject to the conditions set
forth in this Agreement.

B. Workdays. The period of work performance during this contract is twelve (12)
months. Except as otherwise stated herein, the Superintendent’s schedule shall be
Monday through Thursday during the calendar year.

C. Modification. Any and All extensions of this Agreement shall be agreed upon by
the parties in writing and documented through an Amended or Modified Addendum.

3. EMPLOYMENT:

It is the intent of the parties that the Superintendent shall serve as superintendent of the
BGV District throughout the Term of this Agreement and any extension thereof. The
Superintendent and Board agree that the duties to be performed by the Superintendent are
unique to the position of employment and that the Board will not transfer or reassign the
Superintendent to a different position of employment during the term of the Agreement
without written notice and any applicable process as such may be required by Idaho Law.

4. PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES:

A. Certification: Superintendent shall hold a valid superintendent’s administrative
license certificate issued by the State of Idaho and shall fully meet the minimum
qualifications for the position of superintendent as required by the state of Idaho,
throughout the Term of this Agreement and any extension thereof.

B. Responsibilities/Duties: Superintendent agrees to completely and faithfully serve
the Board as superintendent of BGV, doing and performing the duties identified in
the BGV Superintendent job description. Superintendent shall have the full
responsibilities of the superintendent of the BGV executive office, including but not
limited to:

(1) the organization, re-organization and arrangement and assignment of the
duties of the administrative, supervisory, teaching staff, non-certified staff
and independent contractors in a manner that best serves the interest of the
district;

(2) the responsibility for all general matters pertinent to business affairs,
construction, teacher selection, placement, and transfer of teachers and
administrative personnel; provided, that in the exercise of such authority and
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responsibilities, the Superintendent shall consult with and secure the
approval of the Board Chairperson. The Superintendent shall execute all
duties and responsibilities as established by the Board. The responsibilities
of the Superintendent include all duties that may be prescribed by the Board,
based on the job description, by Idaho and/or Federal law/rule/regulation,
and/ or order of the Idaho Superintendent of Public Instruction.
Superintendent shall comply with any and all policies of the Board and the
directives of the Idaho Department of Education.

C. Outside Activities: Superintendent shall devote his full professional time,
attention and energy to the business of the district and the Board and shall not
engage in paying (in which the Superintendent receives financial remuneration)
outside work activities without notifying the Board of the nature of the planned
activity, assuring that such activity will not interfere with the performance
obligations to the District and obtaining pre-approval of the Board.

5. PROFESSIONAL DEVELOPMENT/GROWTH OF SUPERINTENDENT: The Board
encourages the continuing professional growth of the Superintendent through participation
in:
A. The operations, programs and other activities conducted or sponsored by local,
state and national school administrator and school board associations;

B. Seminars and courses offered by public or private educational institutions;

C. Informational meetings with other persons whose particular skills or
backgrounds would serve to improve the capacity of Superintendent to perform his
professional responsibilities to the District;

D. Advisory committees to the Idaho Department of Education
E. Associations specific to Idaho administrators

The Board will pay for reasonable and necessary fees, tuition and for reasonable
and necessary travel and subsistence expenses in an amount that does not exceed
Three Thousand Dollars ($3,000.00) per year. The Board may approve the payment
of additional expenses upon request by the Superintendent. In seeking payment or
reimbursement for professional development activities, the Superintendent shall
comply with District travel, expense and reimbursement policies.
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6. COMPENSATION: The Board will pay the following for the Superintendent or on his
behalf:

A. Salary: The Superintendent’s annual base salary (hereinafter “Salary”) shall be
paid at an annual rate of One Hundred Fourteen Thousand, One Nine Dollars
($114,109.00). The Superintendent’s Salary shall be paid to the Superintendent in
installments in accordance with the schedule of salary payments in effect for other
certified school employees. The Superintendent and Board agree that the Salary
shall remain the same throughout the Term of this Agreement, and that
Superintendent will not be paid less than the Salary set forth herein. Nothing in this
Agreement prevents the Board from reviewing the Salary of the Superintendent on
an annual basis for the purpose of increasing the Salary. Any adjustment to the
Salary during the Term of this Agreement shall be in the form of a written
amendment and will be deemed part of this Agreement.

B. Technology Allowance: All technology and equipment provided to the
Superintendent shall remain the property of the district. Upon cessation of the
employment relationship, the Superintendent shall return technology and
equipment to the District.

C. Travel Allowance: The Superintendent shall have an annual travel stipend of
$3,500.00 which may me accessed through an assigned VISA card. The
Superintendent will be responsible for keeping accurate records of all purchases
and submitting receipts to the Business Manager monthly.

D. Health Insurance: The District shall pay the superintendent’s full portion of health
insurance benefits.

7. VACATION AND OTHER BENEFITS: The Board will pay for and provide the following to the
Superintendent:

A. General Benefits: The Superintendent shall be entitled to all the benefits which
are generally applicable to all twelve (12)-month employees and administrative
employees of the District as incidents of their employment relationship with the
Board, including but not limited to, holidays, vacation and illness benefits and
leaves, health insurance, life insurance, dental insurance, vision insurance,
disability insurance, and other administrative employee benefits.

B. Leave: The Superintendent shall be entitled to two (2) days of personal leave and
bereavement leave as provided by BGV policy for each contract year.
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C. Sick Leave: The Superintendent shall be entitled to twelve (12) days of sick leave
for each contract year.

D. Vacation: Superintendent shall be entitled to Twelve (12) days of vacation time
Vacation days are in addition to days in which BGV is not in session for breaks such
as Thanksgiving Break, Christmas Break, Spring Break, etc.

1. Unused vacation days earned on an annual basis during an ongoing
contract agreement will be lost and are not cumulative. Only in the
situation of an end of contract separation/termination shall the
unused vacation days be paid out at the normal daily rate upon the
superintendent’s separation date.

2. If the Superintendent desires to take more than one (1) continuous
week of vacation during the school year or seeks to extend a school
holiday by more than three (3) additional days beyond the school
holiday, through the use of vacation, the Superintendent shall obtain
pre-authorization of such absence from the Board President.

E. Accumulated Sick Leave and Personal Leave: Superintendent shall be entitled to
accumulate sick leave and personal leave at the same rate as BGV’s certified
teachers.

8. BUSINESS EXPENSES:

The Board shall pay or reimburse Superintendent for reasonable and necessary expenses
incurred by the Superintendent, and approved by the Board, in the Superintendent’s
continuing performance of his duties under the terms of this Agreement. The business
expense reimbursement shall include an amount for mileage incurred by Superintendent in
the performance of his duties under the terms of this Agreement, at the rate per mile
established on an annual basis for school employees for business travel within and outside
school district for use of personal vehicles. The Superintendent shall document all
expenses by explanation of purpose and fund account. District-related business activities
include activities in which the primary involvement of the Superintendent is the immediate
business of District. All expenses shall be reviewed by the District’s Business Manager for
compliance to guidelines and code assignment.

9. PROFESSIONAL LIABILITY:

For the purpose of the Idaho Tort Claims Act, Section 6-901, et. Seq., Idaho Code, the
Superintendent is an “employee” of the District and the provisions of the Idaho Tort Claims
Act shall apply.
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10. EVALUATION BY BOARD:

The Board shall formally evaluate the performance of the Superintendent each contract
year during the Term of the Agreement, shall prepare a written evaluation and shall provide
a copy of the evaluation to the Superintendent by February of 2026. The annual evaluation
shall be conducted by the Board in accordance with the provisions of all applicable laws of
the State of Idaho. A copy of the evaluation shall be placed in the Superintendent’s
personnel file. The evaluation shall be conducted during an executive session of the Board.
If the Board determines that the performance of the Superintendent is ineffective under the
terms of this Agreement, the Board shall provide examples or detail of unsatisfactory
performance and/or provide examples or detail of the expected performance to be
improved upon. Superintendent shall have the right to prepare and submit a written
response to the Board’s written evaluation and the response shall be included in the
Superintendent’s personnel file.

11. TERMINATION: This Agreement may be terminated only at the following times and only
upon the following conditions:

A. Mutual Agreement: This Agreement may be terminated on any date upon the
written mutual agreement of the Board and the Superintendent, and in that event,
neither party shall have any obligations to the other party after the date of
termination.

B. Termination by Board “For Cause:” The Board may terminate this Agreement at
any time in accordance with the procedures of applicable law, and for cause or on
grounds provided by Idaho law. If the Board terminates this Agreement during its
Term by process provided in applicable law, all obligations of the Board to make
further payments and/or to provide any other compensation or consideration
hereunder shall cease as of the date in which such termination occurs.

C. Notice of Termination Upon Expiration: This Agreement may be terminated at any
time during the Term as provided herein in accordance with applicable law. Further,
termination of this Agreement on and effective as of the expiration of the Term
stated herein shall be upon notice as provided by law.

12. MISCELLANEQOUS PROVISIONS:

A. Severability: In case any one or more of the provisions contained in this
Agreement shall for any reason be held by a court or government agency of
competent jurisdiction to be invalid, illegal, or unenforceable in any respect, such
invalidity, illegality, or unenforceability shall not affect any other provision hereof,
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Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 8" day of July year of 2025, by and between Bruneau Grand View Joint School District No.
365, Bruneau Idaho (“the District”), and Michelle Aquiso (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), idaho Code, for the duration of
the 2025-2026 school year, consisting of a period of 150 days, and agrees to pay the Certified Personnel for said services
a sum of *THIRTY THREE THOUSAND NINE HUNDRED DOLLARS AND *00* CENTS Dollars ($33,900.00), of which1/12
shall be payable on the 25" day(s) of the months SEPTEMBER year of 2025 to AUGUST year of 2026, inclusive, and such
other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): .70 FTE-SECONDARY TEACHER and such other duties as may be assigned by the District for which the
Certified Personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, idaho
Code.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Certified personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and ZACKARY DYGERT (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *FIFTY FOUR THOUSAND NINE HUNDRED TWENTY ONE DOLLARS AND *00* CENTS Dollars ($54,921.00), of
which 1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026,
inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERT!FIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 8" _day of July year of 2025, by and between Bruneau Grand View Joint School District No.
365, Bruneau idaho (“the District”), and JESSICA FLORIAN (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), Idaho Code, for the duration of
the 2025-2026 school year, consisting of a period of 150 days, and agrees to pay the Certified Personnel for said services
a sum of *FIFTY TWO THOUSAND THREE HUNDRED FIFTY TWO DOLLARS AND *00* CENTS Dollars (552,352.00), of
which1/12 shall be payable on the 25 day(s) of the months SEPTEMBER year of 2025 to AUGUST year of 2026,
inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

it is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Certified personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY({IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and HADEN L GRIGGS {“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *FIFTY SEVEN THOUSAND SEVENTY SEVEN DOLLARS AND *00* CENTS Dollars ($57,077.00), of which 1/12 shall
be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive, and such
other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: __ SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho {“the District”), and BRANDI E LISLE (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of*SIXTY SIX THOUSAND FIVE HUNDRED TWENTY SEVEN DOLLARS AND *00* CENTS Dollars ($66,527.00), of which
1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive,
and such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. ltis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: ~ SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Department of Education Reviewed and Approved 04/04/2024

STATE OF IDAHO: STANDARD ADMINISTRATOR CONTRACT

THIS CONTRACT, made this 08™ day of APRIL year of 2025, by and between BRUNEAU GRAND VIEW JOINT SCHOOL District
No. 365, BRUNEAU, Idaho (“the District”), and Kailee McClure (“the Administrator”).

WITNESSETH:

1. That the District hereby employs said Administrator to perform the duties of ASSISTANT ADMINISTRATOR so
designated by the District and to perform such other duties as specified by the District at any time during the term
hereof, provided that the Administrator is properly certified and endorsed to perform said duties for a period of 0

ears (10 months or days per year), beginning in the month and day of AUGUST, year of 2025, through the month and
years (10 ' ys per year), beginning i XWVN.. thigus
day of JUNE 4™ | year of 2026, at a base salary of SIXTY THOUSAND HUNDRED O DOLLARS ($60,752)

per year, plus any additional annual increments, and such other monetary benefits accorded by the District to é‘], Ise
employees under contract for this position which may be described in a separate addendum. Said salary shall be paid

in equal monthly installments in the amount of $5063_on the 25™ day(s) of each month beginning in SEPTEMBER

year of 2025, to AUGUST, year of 2026, inclusive.

2. In consideration of the promises and agreement of the District herein before recited, the Administrator agrees to
assume the duties above recited at BRUNEAU GRAND VIEW , Idaho on AUGUST 4™ , in the year 2025, and to faithfully
perform and discharge the same to the best of his/her ability and as directed by the District and to comply with the
applicable laws of the State of Idaho, the duly adopted rules of the State Board of Education, and such regulations,
directives and policies as the Board of Trustees may legally prescribe which are, by reference, incorporated in and
made a part of this agreement the same as if set forth herein.

3. The District shall review this Contract during the 2025-2026 year of performance hereunder to consider employing
the Administrator beyond the last year designated in this contract. If the District elects to employ the Administrator
beyond the last year designated in this Contract, it shall offer the Administrator a new Contract that reflects the new
terms of employment, unless one of the parties notifies the other party by the sooner of the date this Contract
expires or the July 1% following the last school year of employment under this Contract, of the intent to discontinue

employment.

4. Itis hereby mutually stipulated and agreed by and between the parties hereto that nothing herein contained shall
operate or be construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and
under the laws of the State of Idaho, otherwise than is herein expressly stated, and that no property rights attach to
this Contract beyond the term of this Contract.

5. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of any negotiated
agreement between the parties as long as those terms do not conflict with the terms of this Contract.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the

Administrator has executed the same all on the date first above written.
BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

A ADMINISTRATOR

__ CHAIRMAN, BOARD OF TRUSTEES

Attest’. u.;:fIDL/M ’LQ‘:/} rE s SUPERINTENDENT OR CLERK

This contract form is approved by the State Superintendent of Public Instruction. Any other form must be approved by the State Superintendent
and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 13" day of May year of 2025, by and between Bruneau Grand View Joint School District No.
365, Bruneau Idaho (“the District”), and ASHLEY J MERRICK (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b}, Idaho Code, for the duration of
the 2025-2026 school year, consisting of a period of 150 days, and agrees to pay the Certified Personnel for said
services a sum of *THIRTY ONE THOUSAND FOUR HUNDRED EIGHTY SIX DOLLARS AND *00* CENTS Dollars
{$31,486.00), of which1/12 shall be payable on the 25" day(s) of the months SEPTEMBER year of 2025 to AUGUST year
of 2026, inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): TEACHER/CTE-.57 FTE and such other duties as may be assigned by the District for which the Certified
Personnel is properly certified and endorsed. 3 TEACHING PERIODS AND 1 PREP=4

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the

Certified personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, idaho (“the District”), and BRITNIE A MEYERS (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *SEVENTY THOUSAND SEVEN HUNDRED TWENTY SEVEN DOLLARS AND *00* CENTS Dollars {$70,727.00), of
which 1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026,
inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES}, STATE OF IDAHO

CERTIFIED PERSONNEL

__ CHAIRMAN, BOARD OF TRUSTEES

Attest: . SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and LAURA B MORRISON (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *FIFTY THREE THOUSAND FOUR HUNDRED TWO DOLLARS AND *00* CENTS Dollars ($53,402.00), of which 1/12
shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive, and
such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: _ SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and SARIAH M PEARSON (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *FIFTY EIGHT THOUSAND NINE HUNDRED FOURTEEN DOLLARS AND *00* CENTS Dollars [$58,914.00), of which
1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive,
and such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and ABIGAIL A RICE (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *FIFTY THREE THOUSAND FOUR HUNDRED TWO DOLLARS AND *00* CENTS Dollars ($53,402.00), of which 1/12
shall be payabie on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive, and
such other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

it is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resuiting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, ldaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and JESSICA ANN VANMEER (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150 days, and agrees to pay the Certified Personnel for said services a
sum of*FIFTY THREE THOUSAND FOUR HUNDRED TWO DOLLARS AND *00* CENTS Dollars {$53,402.00), of which 1/12
shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive, and
such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

__ CERTIFIED PERSONNEL

~ CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and SUSAN M WAMPLER (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of*SEVENTY TWO THOUSAND EIGHT HUNDRED TWENTY SEVEN DOLLARS AND *00* CENTS Dollars ($72,827.00),
of which 1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026,
inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assighments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. ltis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and SAMUEL J WARD (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of*FIFTY FIVE THOUSAND TWO HUNDRED THIRTY NINE DOLLARS AND *00* CENTS Dollars ($55,239.00), of which
1/12 shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive,
and such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. ltis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. ltis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

__ CERTIFIED PERSONNEL

____ CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



ldaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT made this 13™ day of MAY year of 2025, by and between BRUNEAU GRAND VIEW JOINT School District
No. 365, BRUNEAU, Idaho (“the District”), and EMILY A WATERLANDER (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 150.0 days, and agrees to pay the Certified Personnel for said services a
sum of *SIXTY THOUSAND SEVEN HUNDRED FIFTY TWO DOLLARS AND *00* CENTS Dollars ($60,752.00), of which 1/12
shall be payable on the 25™ day(s) of the months SEPTEMBER, year of 2025 to AUGUST year of 2026, inclusive, and
such other monetary benefits as accorded to its certificated employees by the District.

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is
properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. ltis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, |daho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified Personnel has executed the same all on the date first above written.

BRUNEAU GRAND VIEW JOINT SCHOOL DISTRICT NO.365 in OWYHEE/ELMORE COUNTY(IES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: ~ SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



